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CONGRATULATIONS to all successful candidates, and thank you 
to every member who participated in the Local 488 Officers’ election!

We invite all members to visit local488.ca to view 
the complete and verified results.

http://local488.ca
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ROD McKAY
Business Manager

Greetings, Sisters 
and Brothers,

Happy New Year. I hope 
you and your families 
enjoyed the holiday 
season, and 2026 brings 
peace at home, success at 
work, and good health to 
all. In this issue, I highlight 
some of our wins from 
2025 and speak briefly 
about our upcoming 
January 17 Union Meeting.

We started the year strong. In January, we 
dispatched our first members to PCL’s 
Mod Yard; this was the first time in eight 
years that Local 488 members had been 
on a module yard project. I’m proud 
to report that by summer, we peaked 
at more than 120 members on site.

In the first quarter, we also appointed 
a new Vice President and President 
and successfully negotiated and 
ratified our ICI Agreement (a 
four-year deal that delivers a 10% 
increase to the total package).

In April, our college had the honour of  
hosting Minister Rajan Sawhney’s press 
conference, which discussed potential 
provincial funding for Union Training 
Centers. Two weeks later, our Director 
of  Education, Brother Chris Waples, 
submitted a formal application requesting 
funding for our own training facility.

The Supplementary Benefit Trustees 
decided to extend their commitment 

to helping our apprentice welders by 
approving reimbursement for the initial 
cost of  their CWB test. The goal is 
simple: to help more apprentices get to 
work, whether they’re welding guides, 
anchors, or shipping brackets. Having 
this ticket makes us more employable. 

On May 4, members received wage 
increases in the following agreements: 
the ICI, Fab Shop, Maintenance (long & 
short term), Refrigeration, and Sprinkler. 
Spring outages were in full swing, 
keeping many of  our members working.

In June, our Entertainment Committee 
hosted the largest UA 488 Family 
Day Picnic. Nearly 1,500 members 
and their families attended this 
event. Great work again by our 
Entertainment Committee. Thank you. 

In July, our RMA hosted its annual 
Klondike Days Pancake Breakfast, 
and in September, it also hosted 
a successful Alaska cruise.

In August, we proudly hosted our Annual 
Long Service Awards at the River 
Cree Casino & Resort, honouring the 
dedication and lifelong commitment 
of  the brothers and sisters whose 
service has helped build the strong 
and respected Local we are today.

In September, Local 488 was proud to 
support the Edmonton District Labour 
Council’s Labour Day BBQ at Giovanni 
Caboto Park. Our volunteers helped 
feed the less fortunate and represented 
our Local with pride. Thank you.

One of  the biggest accomplishments 
this year came in October: We 
officially secured Union Training 
Funding from the Government of  
Alberta. Over the next three years, 

Local 488 will receive more than $3 
million in support. This investment 
assists in apprenticeship training and 
the future of  our membership.

In November, because of  this funding, 
our Education Department expanded 
apprenticeship training capacity, nearly 
doubling the number of  apprentice classes 
for the 2025–2026 school year. To meet 
this growth, the College hired additional 
instructors to support the rising demand.

On the pipeline front, Michels Pipeline 
was awarded mid-inch work for Pembina 
near Grande Prairie (16” and 8”). Early 
projections indicate approximately 70 UA 
members on this job. This is important as 
I’m told it has been around 20 years since 
Pembina used our Local. This is a major 
step toward rebuilding that relationship.

Wrapping up the year in mid-
December, PCL is scheduled to have 
shipped the final module to site, 
marking another milestone in 2025. 

Our January 17, 2026, union 
meeting will be extremely busy. 
In addition to our regular agenda 
the following will take place:

•	 We will swear in the newly 
elected officers.

•	 Nominations will be held for Local 
488 Committees and Trustees.

•	 Nominations will take place for 
delegates to the 41st United Association 
General Convention, being held August 
17–21 in San Diego, California.

As per the UA Constitution, Local 488 
will send approximately 94 delegates: 
7 paid officers and 87 members.

continued on next page >>



MISSION STATEMENT
To provide a good quality of life for 

our members and their families.

VISION STATEMENT
To represent an inclusive membership that works as 

partners with our contractors and clients providing the 
highest standard of quality, safety, and production.
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Before I end my article, I want to thank 
all our elected officers whose term ended 
December 31, 2025. Your leadership over 
the past three years helped guide our Local 
forward, and I truly appreciate the time, 
effort, and commitment each of  you put in.

To our newly elected Officers, thank 
you for stepping forward and accepting 
the responsibility. Our members have 
placed their trust in you, and that is an 
honour few receive. I hope the next three 
years are positive and rewarding.

In Closing
Serving as your Business Manager for the past 
six years has been one of  the greatest honours 
of  my life. Every day, my focus has been to 
fight for our work, protect our principles, and 
move this Local forward in a way that reflects 
the pride and strength of  our membership.

This Local means everything to me. I am 
hopeful for the opportunity to continue 
serving you for another three years. If  the 
membership chooses a different direction, 
I fully respect that decision. Please know 
that I am truly grateful and humbled every 
day by the trust you have placed in me.

Fraternally Yours,

Rod McKay, Business Manager 
businessmanager@local488.ca 
780-499-7983

>>Rod McKay continued...

RODNEY CARLSON
Assistant Business Manager

Happy New 
Year, Brothers 
and Sisters.

As we begin a new year, I hope all is 
well with you and your families.

A big thank-you to the Entertainment Committee and all the 
volunteers for organizing a wonderful Kids’ Christmas Party 
on December 14th. It’s always great to see our families and 
friends come together and enjoy time with one another.

The past year was a busy one, with Mod Yard work underway and the Fab 
Shops running two shifts. We saw increases in wages and benefits, along 
with a pension increase for our retired members. In the new year, we’ll be 
reviewing the Fab Shop agreement for the wage opener. We also anticipate 
additional announcements regarding new construction projects soon.

At our January General Membership Meeting, we will be holding the 
swearing-in of  Officers for the 2026–2028 term. Nominations will also take 
place for delegates to the UA 41st Convention in San Diego, California, 
scheduled for August 2026. We expect to send approximately 90 UA 
delegates. Members wishing to put their names forward must be in good 
standing for the past two years and have their dues paid up to and including 
January 2026. Committee nominations will also be held during this meeting.

This newsletter was written in November, prior to the finalization of  
the Officers’ election results. At that time, I did not know whether 
I would be continuing to serve as your agent in 2026. Regardless 
of  the outcome, I want to extend my best wishes to everyone who 
put their name forward as these decisions are never easy. I will 
support all those elected and share my knowledge to help ensure 
that Local 488 continues its success for another 120 years.

Fraternally Yours,

Rodney Carlson, Assistant Business Manager 
rodney.carlson@local488.ca / 780-999-5154

http://www.local488.ca
mailto:businessmanager%40local488.ca?subject=
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Current manpower at 
Scotford is as follows:
•	 PCL: 77 workers

•	 Ed Ex: 38 workers

•	 Waiward: 36 workers

•	 Special: 32 workers

•	 Team: 17 workers

•	 Chemco: 7 workers

•	 OJ Pipeline: 1 worker

The project remains on schedule for 
completion by the end of  2026.

At the Nutrien site, several smaller 
outages are planned throughout the 
spring, leading into a larger event 
anticipated for late summer or early 
fall. Current manpower includes:

•	 Melloy: 41 workers

•	 Chemco: 5 workers

•	 Ed Ex: 15 workers

Nutrien Fort Sask has a 14-day outage 
planned for Q2, though staffing 
numbers have not yet been released.

At NWR, manpower levels 
remain consistent:
•	 Melloy: 40 workers

•	 PIM Construction: 4 workers

•	 Tyco: 1 worker

No major work is projected 
at this location for 2026.

At Dow, CAM Industrial currently 
has approximately 32 workers on 
site. Activity is expected to remain 
slow, with a potential ramp-up 
anticipated in March for projects. 
Turnarounds and preparations 
begin for the Path2Zero project.

In solidarity,

Pascal Contant, Business Agent 
pascal.contant@local488.ca  
780-288-6505

PASCAL CONTANT
Business Agent

Greetings Brothers 
and Sisters,

As we start the year 2026, 
it has once again been a 
busy and demanding past 
year for UA Local 488. 

With ongoing projects, industry 
challenges, and preparations for the work 
ahead, I hope each of  you took the time 
to enjoy a meaningful holiday season 
surrounded by family and friends.

Over the past term, we have faced our 
share of  obstacles, but as always, the 
strength and solidarity of  Local 488 
have carried us forward. Together, we 
continued to secure work opportunities, 
strengthen relationships with contractors, 
clients, and support our members in every 
corner of  the industry. Our collective 
determination has positioned Local 
488 well for the upcoming years, with 
major projects, maintenance events, and 
organizing opportunities on the horizon.

As we move toward the 2026–2028 term, 
I want to thank every member who 
participated in the election process. Your 
vote—your voice—is vital to the health 
and future of  our Local. Regardless 
of  election outcomes, I remain deeply 
grateful for the trust and support many 
of  you have shown me throughout 
my service. If  I am re-elected, I will 
continue to build on the foundations 
we have laid and remain committed 
to representing our membership with 
integrity, professionalism, and dedication. 

We will continue to see strong work 
opportunities over the coming years, 

and our success will depend on 
every member being engaged, 

trained, and ready. Organizing efforts, 
professionalism on the job, and unity 
in purpose remain essential as we 
defend and grow our market share.

To all the officers elected or re-elected for 
the upcoming term, congratulations. These 
roles carry tremendous responsibility, and 
I have full confidence that the leadership 
of  Local 488 will continue to move our 
organization forward. To the candidates 
who were not successful, thank you for 
your courage to step forward—the strength 
of  our democracy lies in participation.

I also want to express my appreciation 
to our job stewards, administrative 
staff, instructors, and all members who 
continue to support our operations 
day after day. Your dedication 
holds this organization together.

As always, please remember that 
mental health is vital to our well-being. 
If  you or your family need support, 
our Members Assistance Program 
is available at 1-833-778-2627 or 
workhealthlife.com. We are strongest 
when we support one another.

Brothers and Sisters, whether I continue 
in my role or pass the torch to the 
next leader, my commitment to this 
Local and its membership remains 
unwavering. Together, through unity 
and respect, we will continue to build 
a strong future for UA Local 488.

From my family to yours, I wish you a 
safe, peaceful, and prosperous 2026.

The upcoming spring outage at Scotford 
is scheduled to begin in early April, with 
a planned duration of  approximately 45 
days. Edmonton Exchanger and Team are 
expected to carry the bulk of  the work. 
Waiward should have small projects and 
major maintenance to keep them going.

mailto:pascal.contant%40local488.ca?subject=
http://workhealthlife.com


P I P E L I N E  N E W S L E T T E R   •   l o c a l 4 8 8 . c a   5

TERRY FRASER
Business Agent

Happy New Year, Brothers and Sisters,

I hope your time spent with family 
and friends was memorable.

As usual, I am writing this article in November for the January Newsletter.

Fab Shops		  Manpower
Aecon			   23
Academy		  0
Aptim			   11
Worley			   39
Ed Ex			   21
PCL Days		  77
PCL Nights		  14

Although most of  the shops have 
been steady, PCL is ramping down 
with more layoffs in the near future.

Academy has faced some contractual 
issues and is working through a reset 
of  personnel. Local 488 management 
and I are working with this contractor 
to get our members back to work and 
set the stage for a great comeback!

Mod Yard
PCL is also ramping down on this site. As 
of  November 18, I have been told there 
are six (6) piping mods, one (1) stair mod 
and one (1) cable tray mod remaining. I 
believe the last mod going to the Polaris 
site should be December 8, 2025.

Hopefully, PCL has bid on other 
modules, as this yard was a success!

Genesee		  Manpower
Cims			   15

Cims has completed some small 
outages on this site, as well as 
short pit stops at Keephills.

Suncor Edmonton	 Manpower
Melloy			   47

Melloy has maintenance on this site, keeping 
our members busy until the Spring outage.

I.O.L. 		  Manpower
Bantrel			   30 
Ed Ex			   46

Bantrel, although the manpower is 
smaller in numbers, I.O.L. continues 
to award more project work.

Ed Ex continues to do an excellent job of  
keeping this plant operating with great success.

Nova Joffre		  Manpower
Lorneville		  6

They have a small maintenance presence.

Dow Prentiss	 Manpower
Cam			   8

They have small projects and 
maintenance contracts.

In closing, thank you to all Job 
Stewards and all you represent.

Let’s hope 2026 is a safe and 
prosperous year for everyone!

Thank you kindly, 

Terry Fraser, Business Agent  
terry.fraser@local488.ca / 780-722-6334

http://www.local488.ca
mailto:terry.fraser%40local488.ca?subject=
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KEVIN MORIN
Business Agent

Hello 
Brothers and Sisters! 

I hope everyone was able 
to spend some much-
needed time with family 
over the holidays. 

With Officer elections behind us, 
we need more members to step 
up for committee elections at the 
January meeting. This is a grassroots 
organization built by the members for 
the members. The more members we 
have contributing, the stronger we are.

Name-hires have become a pivotal 
topic in the hall as the maintenance 
agreements allow 50% of  craft to be 
name-hired. This fall, a few companies 
attempted to maximize their name-hires 
or front-load their hires. This resulted in 
immediate action in limiting name-hires 
while we educated the companies on 
how the agreement requires name-hires 
and list hires to be made concurrently. 
These provisions of  the Agreement are 
still relatively new to many supervisors, 
so it will take some work before the 
correct hiring and layoff process is 
adhered to consistently on all jobs. 

Syncrude is planning on investing 
$11.5 billion into revamps and extra 
maintenance over the next few years. 
While details on this work are still in 
its infancy, I expect some of  this work 
to be absorbed by our contractors 
already on site and some to be 
awarded to non-union contractors 
who are actively bidding against us.

Despite the fall shutdown at Syncrude 
being much shorter and smaller 

than most anticipated, our members 
absolutely crushed it as usual. This has 
led to extra scope being awarded to us 
post TA and will keep some members 
employed until the next TA in March.

2026 as it appears from 
November 2025:
Syncrude - Syncrude will be having a 
medium-sized 50-day turnaround starting 
March 19. There will be approximately 
300 UA on the turnaround at peak.

Aptim – The Cooling Water Project is 
winding down and will return in January. 
They will be busy from February to 
May. Phase 2 is being discussed, which 
could see this work continue into 2027. 
TA hiring began in November with a 
few name hires and a few list hires.

Edmonton Exchanger – Currently working 
on a few kilometres of  sulfur lines after 
a successful Fall TA. This extra work is 
expected to last until the spring of  2026. 

Cam – The 2026 outage schedule 
at Syncrude and Aurora has not yet 
been released. It should be available 
near the end of  December.

Stuart Olson – Had a successful 
turnaround as well at Syncrude this fall.

BFI – BFI has scaled back their operations 
through the winter on the Fire Water 
lines while civil work is completed ahead 
of  their work. There is still a lot more 
work to go in 2026, so I expect there 
to be some hiring in the new year.

MML – Some local hiring for 
facilities maintenance happened 
at the end of  November.

CIMS – Completed their fall Boiler 
outage successfully, down to a 
skeleton crew through the winter.

CNRL – Fall outages for Horizon and 
Albian were completed ahead of  
schedule. Truly a testament to the skill 
and efficiency of  our members. CNRL 
Horizon has a turnaround in fall 2026. 
Altex and 42West will be the main 
contractors featured in the TA. The 
current planned dates of  the event will 
be September 8 to October 13. Flights 
are offered from Edmonton and Calgary, 
and TAP is expected to be offered as 
well. Turnaround numbers are still TBA, 
but should reflect similar numbers to 
the 2024 event of  about 300-400UA.

There will also be work outside the 
province if  travelling for work is an 
option. My initial conversations with 
Agents in our neighbouring provinces 
indicate that Parkland in Local 170 and 
Co-op in Local 179 will both have work 
early in the new year and require travel 
cards. To explore these opportunities, 
just contact the Local you are interested 
in working through, then ask to speak 
with a Business Agent about work.

Wishing everyone a safe 
and happy new year!

In Solidarity,

Kevin Morin Business Agent 
kevin.morin@local488.ca / 780-903-6880

mailto:kevin.morin%40local488.ca?subject=
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RANDY SOUTHWORTH 
Business Agent

Brothers and Sisters,

As we move into the new year and reflect on the one  
behind us, I want to begin by expressing my sincere  
appreciation to all officers, committee members, and volunteers for 
their dedication and service throughout the past term. Your commitment 
to the membership has strengthened Local 488 and helped guide us 
through another year of growth, challenge, and opportunity.

At the time of  writing this report, our 
election results are not yet known. 
Regardless of  the outcome, I want to 
thank every member who participated 
in our democratic process, whether by 
running for office, attending meetings, 
or casting a ballot. Our union is 
strongest when our membership is 
engaged, informed, and active. It 
has been an honour to serve you, 
and I remain committed to working 
hard on behalf  of  every member, no 
matter the result of  this election.

I also want to extend my heartfelt 
thanks to the membership for the 
support I have received over this past 
term. Your encouragement, honesty, 
and willingness to engage with me on 
jobsites and at the hall have meant a 
great deal. It is a privilege to represent 
you, and I am truly grateful for the 
trust you have placed in me.

Suncor Base Plant 
– Upcoming Work 
& Expectations
Suncor Base Plant continues to operate 
steady long-term maintenance, with 
additional project work expected to roll 
out over the winter months. Suncor 
has a major announcement pending 
that has been delayed several times. 
We are hopeful it will be released 
shortly after this article goes to print.

We anticipate that three of  our major 
contractors will secure significant scopes 
at Base Plant over the coming years. 
These include project work, long-term 
maintenance, and multiple turnaround 
packages. The 2026 spring turnaround is 
scheduled to begin late April, occurring 
shortly after Syncrude’s spring event.

Aptim, Stuart Olson Industrial, and 
CAM are all expected to play major 
roles, with early estimates projecting 
approximately 500,000 man-
hours. This represents a substantial 
opportunity for our membership, 
and planning is already underway.

Suncor Firebag – Continued 
Strength & 2026 Planning
Firebag continues to run at record 
production levels, and Suncor expects this 
strong performance to continue well into 
2026. Due to improvements in overall 
efficiency, Suncor has been extending the 
interval between major turnarounds.

As part of  Suncor’s long-range 
maintenance strategy, the next major 
Firebag turnaround is expected in the 
spring of  2026, with early planning 
already in motion. This event is 
considered a mega-project, scheduled 
to begin April 20th, with an estimated 

duration of  50–55 days. We anticipate 
multiple signatory contractors on site, 
with Melloy, Stuart Olson Industrial, 
and CEDA leading the way. A smaller 
fall event is also expected at Firebag.

CEDA continues to perform smaller 
projects and mechanical scopes 
at Firebag, and we expect this 
trend, and their presence on site, 
to continue growing into 2026.

I will always work to support our 
members, advocate for safer and better 
working conditions, uphold our standard 
for excellence, and ensure our contractors 
and clients recognize the unmatched 
skill, professionalism, and integrity that 
UA tradespeople bring to every project.

Thank you for your hard work, your 
resilience, and your dedication to Local 
488. I wish every one of  you and your 
families a safe and successful new year.

In Solidarity,

Randy Southworth, Business Agent 
randy.southworth@local488.ca / 780-977-1125

http://www.local488.ca
mailto:randy.southworth%40local488.ca?subject=


SPECIALTY SPRINKLER

CIVEO (Camp Maintenance) Allied (Commercial)

Bolter-Up (Controlled Bolting) Innov8 Fire LTD. 

TAC West  
(Fiberglass- Pulp Mills) ICT Technologies

AZZ (Fabrication) Clean Harbors

Multi-Task  
(Specialized Welding)

Fort McKay Mechanical (Field 
Machining/Controlled Bolting)

PIM Industrial (Field  
Machining/Controlled Bolting)

INDUSTRIAL PLUMBING

Connect Group Malfar (Commercial)

Dawco LCR (Commercial

BOSS (Bartlett Group) SMC 2.0 (Commercial)

Rotaflow Industrial Axiom

Servco Bavarian (Residential)

Lynco Oxbow (Residential)

Nooter Cart (Site Services)

Alcor (Industrial)
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CODY TELFORD, BOYD CURRIE 
& DAN WATSON Business Representatives

BUSINESS DEVELOPMENT DEPARTMENT

Sisters and Brothers,

As we wrap up this year, we are reminded of our 
successes - both large and small - and look forward 
to continuing to grow our market share and providing 
new work opportunities for our members. 

Since our start in 2018, your business development team has been committed to building 
prosperity for Local 488—now and for years to come. We have a seriously vested interest 
in ensuring Local 488 will be as strong as possible for future generations and are dedicated 
to our overall success by signing new contractors and direct, valuable recruitment 
initiatives. When we started, we did not have a playbook to follow so we had to create our 
own and look at how things were done objectively. It took some time to get our feet wet 
and truly understand the history of  organizing within Local 488 and the UA. We were 
driven and motivated to be successful, to prove to the membership and Local 488 that 
we could deliver positive results. We were pragmatic and critical of  how organizing was 
done in the past, and realized the traditional methods were not going to be successful 
anymore with new legislation preventing us from certain organizing opportunities. 
Bringing fresh ideas and thinking outside the box helped us to re-write the script and 
think about organizing with a more professional and polished mindset. By adopting this 
new business development approach, we have yielded positive results with new manhours 
accumulated, and signing new companies across every industry Local 488 serves. 
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CODY TELFORD, BOYD CURRIE 
& DAN WATSON Business Representatives

BUSINESS DEVELOPMENT DEPARTMENT

We are proud of  our accomplishments and want to be 
completely transparent with the membership. Not all 
business is good business, and not every company we have 
signed up have proven to be fruitful, but we have learned 
a lot and gained a ton of  experience along the way. We 
realized the importance of  showcasing Local 488’s value 
beyond our skilled trades professionals-highlighting not 
only our world-class training, education, and weld shop, but 
also the behind-the-scenes administration of  benefits and 
processes that help businesses operate more efficiently. To 
do this, we needed to fully understand our business in every 
single aspect, beginning with signing a contract, providing 
quality supervision and workers, reviewing remittances, and 
ensuring courteous customer service. Our dedication and 
focus on maintaining a positive business relationship with 
our new contractors is something we pride ourselves on. 

While our primary focus has always been on increasing market 
share to provide more opportunities for our membership, 
our secondary goal is recruitment, which has evolved over 
the years. We have built strong relationships with NAIT in 
both welding and mechanical trades, engaging directly with 
apprentices in their final weeks of  school to highlight the values 
Local 488 provide. Alongside this, our partnership with PCL 
and several Edmonton-area high schools offers scholarships 
to students, supporting grassroots recruitment and inspiring 
the next generation of  welding apprentices. We intentionally 
direct our efforts into finding the best and brightest next 
generation of  skilled tradespeople, who will continue our 
legacy of  providing the utmost in production and quality work. 
Our concentrated effort to recruit the best in the industry will 
make our organization stronger for the future and create a 
foundation of  opportunity, stability, and pride in Local 488. 

Building strong business relationships with new contractors and 
finding every solid avenue for direct recruitment initiatives has been 

invaluable for Local 488, and the proof is in the pudding. 

Direct 
Recruitment 
strategies

NAIT direct recruitment at Patricia Campus 
for Plumbing, Steam fitting, and common 
core classes through Brother Rob Elliott

Weld assessments for potential 
apprentices through our weld shop

Skills Alberta showcase to 10,000 
Alberta students and teachers 
every year at the Expo Center

Flame to Fame High School 
Welding scholarship in 
partnership with PCL

High School Career fairs- 
grassroots awareness

NAIT 2-year welding program 
direct recruitment with graduates

http://www.local488.ca
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Here is a summary of our contractors that we have signed in the last 
5 years, with the manhours contributed by each company: 

Bottom-Up Organized Contractors
Company Date Signed Scope of Work Manhours
Civeo Camp Installation Feb-2019 Camp Services, Plumbing and HVAC 563,685
Allied Projects Jul-2023 Commercial Sprinkler 10,570

Top Down Organized Contractors
Company Date Signed Scope of Work Manhours
Malfar Mechanical Nov-2018 Commercial Plumbing  14,070 
Connect Group Jul-2019 Industrial Turnarounds and Projects  110,660 
Innov8 Fire LTD. Aug-2019 Commercial Sprinkler  10,075 
LCR Mechanical Aug-2019 Commercial Plumbing  169,070 
SMC 2.0 Aug-2019 Commercial Plumbing  132,925 
Dawco Construction Sep-2019 Industrial Turnarounds  3,030 
Bolterup Nov-2019 Industrial Turnarounds  9,845 
Axiom Industrial Apr-2020 Commercial Mechanical  7,670 
Tac West LTD. Sep-2020 Industrial Turnarounds, Pulp Mills  4,500 
AZZ WSI - Fabrication Jan-2021 Industrial Fabrication  32,890 
Multitask Industrial Apr-2022 Specialized Welding  355 
Fort Mckay Mechanical May-2022 Specialized Mechanical  14,030 
Bavarian Plumbing Jun-2022 Residential Plumbing  3,100 
Bartlett Group (BOSS) Nov-2022 Industrial Fabrication  165 
Rotaflow Industrial Services Nov-2022 Industrial Projects  20,820 
Oxbow Plumbing LTD Nov-2023 Residential Plumbing  6,475 
PIM Construction Inc. Dec-2023 Specialized Mechanical  26,800 
ICT Technologies May-2024 Industrial Sprinkler  2,980 
Servco Canada Jul-2024 Industrial Turnarounds and Projects  20 
Clean Harbours Industrial Sep-2024 Industrial Sprinkler  24,390 
Cart Construction Oct-2024 Site Services Plumbing  3,653 
Nooter Construction Jan-2025 Specialty Welding  5,990 
Alcor Mechanical Solutions Apr-2025 Industrial Service Plumbing  785 
Lynco Industrial Services Aug-2025 Industrial Maintenance  TBA 

TOTAL CONTRACTORS 26 TOTAL HOURS TO DATE  1,178,553 

CODY TELFORD, BOYD CURRIE 
& DAN WATSON Business Representatives

BUSINESS DEVELOPMENT DEPARTMENT

Cody Telford 
cody.telford@local488.ca / 780-918-5933 

Boyd Currie 
boyd.currie@local488.ca / 780-278-0836

Daniel Watson 
daniel.watson@local488.ca / 780-619-5485

Fraternally Yours,

Your Business Development Representatives

UA Canada Member Assistance Program 
provides members and their families 
with IMMEDIATE AND CONFIDENTIAL 
HELP FOR ANY WORK, HEALTH OR 
LIFE CONCERN at no additional cost. 
Access by phone, web or mobile app. 

These programs are available any time 
and anywhere to help members and 
their families find solutions to the 
challenges they may face at any stage 
of life. 

From one-on-one counselling sessions, 
to peer guided outreach platforms and 
self-help guides, no matter is too big or 
small to reach out. 

There is no shame is talking to someone. 
SOMETIMES, ONE CONVERSATION 
CAN MAKE ALL THE DIFFERENCE. 

  

For Immediate Assistance:

1-833-778-2627
uacanada.ca/wellness

Asking for help is not a sign of
weakness.
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ANGUS POTSKIN
Business Representative

Dear Members,

I will open my first report of 
2026 by welcoming the elected 
officials who will be steering the 
way forward for UA Local 488. 

I look forward to working with you all and 
making the next three years of  this term the 
best three years so far. I also wish to thank those 
who have served the UA Local 488 in the past 
term, in the various positions they held. These 
roles play an integral part in the effectiveness, 
not just how the Local 488 operates, but also 
how Local 488 is perceived. UA Local 488 
has been and will continue to be one of  the 
pillars of  the 18 Building Trades of  Alberta. 

In addition to what I have shared above, I 
would also like to extend my sincere gratitude 
to the administrative staff who work directly for 
Local 488 in town and at the Fort Mac remote 
office, as well as the Alberta Pipe Trades College 
and the Weld Test Centre. You all perform an 
admirable job at what you do and with little 
fanfare. UA Local 488 is very appreciative of  
the work you do, so thank you for your efforts.

I am sharing a portion of  a similar article I 
shared back in 2018. I will supplement the 
copied article below with new added verbiage, 
emboldened in black, as this will highlight what 
was shared in 2018 and how similar that message 
resonates today, now with an improvement by 
our Local 488 Contractor, based on securing 
work that is now in our typical niche markets. 

The focus of  this Pipeline News article in 
2018 will be brief, with a primary emphasis 
on the employment forecast for the New 
Year and throughout the Spring. 
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ANGUS POTSKIN
Business Representative

The Plumbing Sector and the Sprinkler Sector are going to mimic the Industrial 
aspect of  UA Local 488, with little to no mega projects to keep our members 
working. This can be corrected to highlight previously shared Industrial 
work to come. To sum it up, best to encourage all to look at BA Barry Pruden’s 
report back in September of  this year. Take care of  your household, and I hope 
this was done concurrently with the state of  the economy. There are differing 
factors as to why the Plumbing and Sprinkler sector is suffering from a lack of  
work opportunities, and these are more specific to their respective trades. 

Union Plumbing, as I like to call it, has a niche market that includes the Industrial, 
Commercial, and Institutional sectors. This is our bread and butter, and that is why 
we see our booms and lulls so drastic. There is no middle ground. As it currently 
stands, our Signatory contractors’ strength is mainly in these three areas, and with 
no projects around the corner that emulate these areas, the times ahead will be 
challenging. I should note that there has been a significant shift from what 
I previously shared. All our contractors have now transitioned to smaller 
retrofit and renovation projects, as well as light commercial and multi-
storey residential work. At one time, we only had one Contractor, Olson 
Mechanical, performing new school and retrofit school builds. Now, all 
our Contractors perform this work. Arpi’s North has secured the new 
Edmonton Islamic Academy. By the time this article is distributed to you, 
the Membership, I should have an update on a possible Residential high-
rise being awarded. At the time of  submission, I had no update to share.

For the Sprinkler market, the patterns are similar. Still, there is work that the Sprinkler 
Contractors used to do but have now been encroached upon by open shop competition 
that continues to push into our market due mainly to “non-compulsory certification.” 
This devalues the trade and keeps our Signatory contractors isolated to the service 
and maintenance industry. It is only a matter of  time until this gets exposed and 
infiltrated. This aspect has now changed with Provincial Building Code 
legislation that now enforces trade credentials. Now, to perform any 
Sprinkler Fire Protection scopes of  work, the contractors performing 
the work must be certified in this trade to do so. This alone has now 
permitted our contractors to secure more scopes of  work. Local 488 has 
placed calls to Indeed, soliciting Sprinkler Fitters to meet this demand. 
The Local 488 Contractor base has over 125 working Journeymen and 
26 working sprinkler fitter apprentices. New Construction has picked 
up, and this necessitates the need for apprentices. This is about time.

As I shared above in 2018, for the most part, it must remain the same, 
and that is the part about this Union to remain vigilant and cohesive. I 
will add that our Membership, more so those in the Commercial sector, 
should be flexible with out-of-town work as well as be able to pass an 
A&D test. Those on our Industrial side may smirk at this, but they must 
keep in mind that this has not been the case for the Commercial Sector. 
The companies that can accommodate a flexible workforce to these now-
standard requirements will be the most successful in staffing. To our 
Commercial Sector, please plan your personal lives accordingly, as the 
work will come, and we must support the contractors to staff these jobs.

Now on to my report for 2026. In my 
September report, I shared that I would 
provide an update on secured work; 
this is not the case, as these projects are 
still being finalized on the bid aspect. 
When looking at the Alberta Major 
Projects website, there is a modest 
amount of  planned work for the sectors 
that we have been proficient in and 
are now expanding into. I believe 
more so in my March pipeline article 
to have a more explanatory update. 
Our Membership must be all hands 
on deck to staff these when they come, 
whether this work is out of  town or needs 
additional requirements for staffing.

In the upcoming weeks to months, I 
will be looking to host the following 
Membership Meetings: Commercial 
Plumbing Sector, Sprinkler Sector 
and each sector to host an Apprentice 
Member meeting as well. Notice will be 
given on the Local 488 website and sent 
by email notification to those who have 
worked the past 4 years in both sectors. 

To conclude this report, the message I 
am trying to convey is that the future of  
your Local is in your hands. Negotiations 
have come and gone for both the I.C.I. 
and Sprinkler in 2025. Do your part, as 
well as your homework and make better 
decisions to ensure that the UA Local 488 
continues to be a part of  this province’s 
future. 2026, no different than previous 
years, needs us all more than ever. So, 
work smart, stay safe and continue to 
honour the values of  the UA Local 488.

Yours Fraternally,

Angus Potskin, Business Representative 
angus.potskin@local488.ca / 780-920-6323

http://www.local488.ca
mailto:angus.potskin%40local488.ca?subject=
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JASON ELIAS
Pipeline Representative

Brothers and Sisters, 

I hope you have all enjoyed the holidays 
with your friends and family.

As we reflect on what was a challenging 2025, with major projects 

being delayed, out-of-control 
inflation, and all, while our 
government continues its 
attacks on organized labour.

That being said, I am always 
amazed at the resilience of  this 
membership to step up when called 
upon, whether taking short jobs or 
helping to fill shut-down calls, all 
done with true professionalism. We 
have had to sharpen our pencils 
in some cases; however, this is 
starting to pay dividends, such 
as O.J. Pipelines being awarded 
the Shell Atlas project in Fort 
Saskatchewan and Michaels’ 
LAPP project for Pembina Pipeline 
near GP. This is great news as 
these clients almost exclusively 
use non-union contractors. 

This project kicked off in 
November with a zero-repair 
rate, showcasing again what 
Union labour brings to the 
table. This project is ongoing, 
with approximately 80 members 
on site till around the end of  
February or mid-March.

As for 2026, we continue 
looking for new ideas to grow 
our scope of  work and give our 
membership as many opportunities 
as possible, when there are no 
big inch projects on the go.

As for ATCO’s 225km 36” 
Yellowhead Mainline project from 
Peers AB to Fort Saskatchewan, 
all bids have been submitted, and 
we are optimistic that we are in a 
good position when projects are 
awarded, probably early spring.

It’s been a long few years, and 
fingers crossed, we are over the 
hump. Projections for 2026-2029 
show slow and steady growth in 
the industry. Should the Federal 
government make good its promise 
of  nation-building projects, it 
will create hundreds of  good-
paying jobs for Albertans. 

Lastly, I would also like to thank 
everyone who took the time and 
effort to exercise their rights to run 
for office and committees. Your 
dedication and participation are 
what keep this local strong and 
ensure our members have a voice. 

Congratulations to all those who 
had successful campaigns, and 
I look forward to working with 
what I’m sure will be a great 
team! Well done, Everyone!!

Jason Elias, Pipeline Representative 
jason.elias@local488.ca / 780-819-4090

mailto:jason.elias%40local488.ca?subject=
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NOMINATION OF DELEGATES 
for the 41st General Convention of  the 
United Association of  Journeymen 
and Apprentices of  the Plumbing 
and Pipe Fitting Industry of  the 
United States and Canada will be 
held at the General Membership 
Meeting on January 17, 2026. 

Ballot/Voting
Once all nominees have been vetted, a 
ballot will be produced and reviewed 
by the Election Committee.

On March 14, 2026, voting will take 
place in person at the Local Union 
#488 Dispatch Hall between the 
hours of  9:00 a.m. and 2:00 p.m.

The ballots will be counted on Monday, 
March 16, 2026, and the results 
will be posted on the Local Union 
488 website (local488.ca) by end of  
day Tuesday, March 17, 2026.

RUNOFF ELECTION-IF REQUIRED 
In the event of  a tie vote, where a 
runoff election is necessary, a reasonable 
method will be used; either a coin toss 
or names in a hat will be considered. 
This information will be posted on 
our website, and e-mails sent to those 
affected by the tie-break rules.

PROTEST OF LOCAL UNION 
ELECTIONS  
If  any candidate or member wishes 
to protest the validity or procedures 
established for this election of  delegates 
to the United Association Convention, it 
shall be processed under the provisions 
of  Section 125 of  the UA Constitution, 
revised and amended August 23-27, 2021. 

As of  September 30, 2025, Local 
Union 488 had approximately 
9,200 members and is entitled to 
ninety-two (92) delegates to the 
Convention. The final number will be 
determined by the UA General Office 
approximately mid-April of  2026.

The Business Manager and Business 
Agents are automatic delegates as per 
UA Convention Section 12 and will 
be deducted from the total allotment; 
therefore, nomination for at least eighty-
two (82) delegates and additional 
alternates are estimated at this time. 
The final number of  delegates 
to be elected will be determined 
as per the United Association 
Constitution, Section 13.

In order to be eligible for 
nomination to the convention, you 
must be a Journeyman member and 
meet requirements as stipulated 
in both the United Association 
Constitution and the By-Laws and 
Working Rules of  Local Union 488. 

It is advisable that anyone with a 
criminal record should not apply 
or accept a nomination, as your 
travel to the USA may be affected.

ELIGIBILITY for 
NOMINATION
United Association 
Constitution Section 148 (b)
“Apprentices admitted to membership in Local 
Unions of  Journeyman shall be entitled to 
all of  the monetary benefits of  the United 
Association and, as learners, they will be 
entitled to attend meetings of  such Local 
Unions but without voice or vote except where 
this is necessary to comply with federal, state 
and/or provincial laws.”
•	 If  you have not notified Local 488 

and provided the appropriate 
documentation prior to January 
17, 2026, of  achieving your 
Journeyman status, you will not 
be eligible for nomination. 

United Association 
Constitution Section 17
“No member shall be eligible as a delegate 
or alternate unless he shall have been a good 
standing member of  the Local Union which 
he is to represent for at least the two (2) 
continuous years previous to his election and he 
remains in good standing from the date of  his 
election through the period of  the convention.”
PLEASE NOTE: If  you are elected to be 
a delegate, you must remain in good 
standing from the date of  your election 
through the period of  the convention.

ELIGIBILITY to VOTE
United Association 
Constitution Section 124 (a)
“No member shall nominate candidates for or 
vote in any election of  any description unless he 
has been a member in good standing in the Local 
Union where the vote is being taken for a period 
of  one (1) year immediately prior to the date of  
election. Any member who owes or has paid a 
reinstatement fee within a period of  one (1) year 
immediately prior to the date of  election shall not 
be eligible to nominate candidates for or vote in 
any Local Union election.”

United Association 
Constitution Section 148 (b)
‘‘Apprentices admitted to membership in Local 
Unions of  journeymen shall be entitled to all of  
the monetary benefits of  the United Association 
and, as learners, they will be entitled to attend 
meetings of  such Local Unions. After successful 
completion of  the third apprenticeship year, 
apprentices shall be entitled to voice and vote 
at Local Union meetings and in Local Union 
elections. Prior to successful completion of  the 
third apprenticeship year, apprentices will have 
no voice and vote except where this is necessary to 
comply with federal, state or provincial laws” 

NOTICE OF NOMINATION

Nomination/Election of Delegates to the 41st General Convention 
San Diego, California | Monday, August 17, 2026 to Friday, August 21, 2026

http://www.local488.ca
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Saturday January 17, 2026

NOMINATION OF COMMITTEE MEMBERS
Norman Darbyshire Dispatch Hall, 16214-118 Avenue, Edmonton, AB

NOMINATIONS FOR THESE POSITIONS WILL 
BE HELD IN THE ORDER LISTED ABOVE

ELECTION COMMITTEE
At the General Membership Meeting on 
Saturday, January 17, 2026, the UA Local 
Union #488 Election Committee shall 
govern all nomination/election procedures 
until their conclusion. The Election 
Committee shall subsequently email full 
and concise instructions as prescribed by 
the United Association General Office 
which shall include a ballot which will 
be emailed to you on or before Friday, 
February 13, 2026. Please ensure you 
have the correct email address on file.

NOMINATION OF 
COMMITTEE MEMBERS
Nominations for the Committees listed 
below will be conducted during the 
Regular General Membership Meeting on 
Saturday, January 17, 2026. This meeting 
will commence at 9:00AM SHARP.

For the term of March 15, 2026 to Mid-March 2028; As per the Constitution of 
the United Association and UA Local Union #488’s Bylaws & Working Rules

A member may accept nomination for only three 
(3) of  the Committees set forth below.

COMMITTEES, DELEGATES & 
TRUSTEES TO BE ELECTED:
EDMONTON PIPE INDUSTRY HEALTH, 
WELFARE & PENSION TRUST FUND
* THREE (3) Trustees to be elected - Per the UA Constitution Section 103
EDMONTON PIPE TRADES EDUCATION TRUST FUND
* TWO (2) Trustees to be elected - Per the UA Constitution Section 103
LOCAL UNION 488 BENEVOLENT FUND COMMITTEE
* SIX (6) Committee members to be elected
LOCAL UNION 488 SUPPLEMENTARY BENEFIT TRUST FUND
* FOUR (4) Trustees to be elected - Per the UA Constitution Section 103.
LOCAL UNION 488 ENTERTAINMENT COMMITTEE
* TEN (10) Committee members to be elected
BUILDING TRADES OF ALBERTA DELEGATES
* SEVEN (7) Delegates to be elected
EDMONTON PIPE TRADES BUILDING & FRATERNAL SOCIETY
* SEVEN (7) Committee members to be elected
JOINT CONFERENCE BOARD / NEGOTIATING COMMITTEE
* SIX (6) Committee members to be elected
LOCAL UNION 488 HEALTH & SAFETY COMMITTEE
* SIX (6) Committee members to be elected
LOCAL UNION 488 POLITICAL ACTION & EDUCATION COMMITTEE
* SIX (6) Committee members to be elected

Nominations for these positions will be 
held in the order listed above. 

Saturday January 17, 2026

NOMINATION OF COMMITTEE MEMBERS
Norman Darbyshire Dispatch Hall, 16214-118 Avenue, Edmonton, AB
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Saturday January 17, 2026

NOMINATION OF COMMITTEE MEMBERS
Norman Darbyshire Dispatch Hall, 16214-118 Avenue, Edmonton, AB

Saturday January 17, 2026

NOMINATION OF COMMITTEE MEMBERS
Norman Darbyshire Dispatch Hall, 16214-118 Avenue, Edmonton, AB

ELIGIBILITY FOR 
NOMINATION
In order for any member to be eligible for 
nomination to a Committee Position, they 
must meet the requirements as stipulated 
in Article III of  the UA Local 488 
Working Rules & Bylaws, which states:

3.01 (a) Committees shall be 
nominated at the regular January 
General Meeting and elected by 
a Mail or Electronic Ballot for 
a three-year term. In order to 
qualify as a candidate to these 
Committees, a member must be 
a Journeyman member who has 
been in good standing for one (1) 
year immediately prior to the 
nomination date.

*Self  nominations will be accepted 

In order to accept nomination for a 
Committee, all candidates must comply 
with the Bylaws & Working Rules of  Local 
Union # 488, as set out in Article VII, 
Clause 7.02, which is described as follows: 

“No absent member shall be nominated as an 
officer, Delegate or Committee member, unless 
the nominee submits a letter to the President or 
the Local Union Office, declaring that members’ 
intention to run as an Officer, Delegate or 
Committee member prior to nominations.”
All Candidates must have dues paid 
up to and including the month of  
December 2025 by no later than 
12 NOON on Friday, January 16, 
2026. If  your dues are not paid by 12 
NOON on Friday, January 16, 2026, you 
will NOT be eligible for nomination.

ELIGIBILITY TO VOTE
In order to vote, all members must 
meet the requirements of  the 
United Association Constitution as 
stipulated in Section 124 -Eligibility 
to vote in Local Union Elections.

UA Constitution - Section 124 
“No member shall nominate candidates for 
or vote in any election of  any description 
unless he has been a member in good 
standing in the Local Union where the vote 
is being taken for a period of  one (1) year 
immediately prior to the date of  election. 

Ballots must be submitted VIA 
e-mail ONLY - There is no manual 
voting. E-voting results will be compiled 
by the third-party e-vote provider (Becker 
Keating & Young Technologies Corp) 
and will be cut off at 9:00AM on Friday, 
March 6, 2026. Results will be posted on 
the Local 488 website by March 6, 2026.

RUN-OFF ELECTION
In the event of  a tie vote, a runoff 
election shall be held on:

Saturday, March 7, 2026 
9:00 AM to 11:00 AM

Norman Darbyshire Dispatch Hall 
16214-118 Avenue, Edmonton AB

1
2

3
3

http://www.local488.ca
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Saturday January 17, 2026

COMMITTEES & TRUST FUNDS
Member Responsibilities and Expectations

Following the Election of  Officers, Local 488 members elect Committee Members to represent their interests on various 
Committees and Trust Funds, governed by the Working Rules & Bylaws of  UA Local Union 488. These Committees and Trusts 
are fundamental for the benefit and protection of  members and to the functioning of  this Local Union. The next Committee 
Elections will take place in early 2026. Nominations will occur at the January 17, 2026 General Membership Meeting.

Members have expressed some frustration that these Committees do not report to the membership, even though they are elected 
to serve the membership. To increase awareness and encourage the participation of  all members, please read the following 
summaries of  the primary function and role of  these Committees. This information is also readily available to all members 
and each Committees’ mandate is described in full in the back section of  the Local 488 Working Rules & Bylaws.

For the term of March 15, 2026 to Mid-March 2028; As per the Constitution of 
the United Association and UA Local Union #488’s Bylaws & Working Rules

Alberta Building Trades Council
The primary purpose of  the Building Trades Council is to act as one body 
to further the common interests of  all Trades as affiliates, to all levels of  
Government and the different Contractor Group(s) that we, as a Local 
Union deal with on an ongoing basis. 
Members of  this Council may be selected to attend 
the Alberta Building Trades Conference held 
annually. This Committee does not have meetings.

Local 488 Benevolent Fund Committee
The Local Union 488 Benevolent Fund was established in 1952, with 
the intent and purpose of  providing assistance to members and their 
dependents exposed to financial hardship incurred through disability 
or death and was the forerunner to the establishment of  the present 
Edmonton Pipe Industry Health & Welfare Trust Fund. Members of  
this Committee meet monthly to review and approve applications for 
Benevolent Committee aid. 
This fund pays for Obituary notices, administers the 
Arthur Murray Memorial Fund, and works with the 
Visiting Committee of  the RMA to fund their activities.

Supplementary Benefit Trust Fund
The purpose of  the Supplementary Benefit Trust Fund is to assist 
members and their dependents as stipulated by the rules and regulations 
defining eligibility and benefits itemized below. As a Board of  Trustees, 
we suggest that you, as a member, familiarize yourself  with the benefits 
available to you. 
The Trustees of  this Fund meet monthly.

EPT Fraternal & Building Society
The Edmonton Pipe Trades Fraternal & Building Society was 
established by the Local Union in June of  1980 as an entity whose 
primary function was to oversee the construction, maintenance and 
operation of  all facilities owned and operated by the Local Union, on 
behalf  of  its members. 
The Fraternal & Building Society oversee the 
maintenance, security and construction needs and 
upgrades required for the physical building and site 
of  Local 488. This Committee meets as required.

Education Trust Fund
The purpose of  this Fund is to provide Trade Related Educational 
Upgrading for journeymen and apprentices at little or no substantial 
cost to the member. The Edmonton Pipe Trades Educational Trust 
Fund was established through Negotiations in 1964 and consists of  
six (6) Trustees, of  which three (3) were appointed by the Mechanical 
Contractors Association. The three (3) Union Trustees are elected by the 
Local Union membership for a three (3) year term in accordance with 
Article III, Clause 3.01 contained herein.
This Committee meets quarterly to 
discuss the operation of  the APTC.

Local 488 Entertainment Committee
The Local Union 488 Entertainment Committee was established by 
the membership of  the Local Union many years ago and consists of  ten 
(10) Union members. In addition to other responsibilities, this Committee 
arranges the Annual Long Service Awards Banquet and Dance, the 
Family Picnic, and the yearly Children’s Christmas Party. 
Members of  this Committee are expected 
to meet regularly to discuss and plan and 
prepare for the events and are required to 
volunteer to facilitate these functions.
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Saturday January 17, 2026

COMMITTEES & TRUST FUNDS
Member Responsibilities and Expectations

Health & Safety Committee
This Committee was established in January 1991 and highlights the 
importance and concern that the members of  UA Local Union 488 attach 
to the many ongoing health and safety concerns found within our industry. 
This Committee also works towards specific legislated health and safety 
standards which will affect the construction industry into the future.
Members meet on a regular basis and address 
specific problems with health and safety concerns 
which may adversely affect our membership.

EPI Health Welfare & Pension Trust 
The Edmonton Pipe Industry Health & Welfare Trust Fund was 
established July 1, 1965 and the Pension Trust Fund on  
October 1, 1968. 
The members of  this Trust Fund meet regularly 
to review and discuss the state of  the Pension 
and the Benefits provided to our membership. 
Discussion review of  and voting on changes to 
benefits coverage provided, pension increases, 
and other related issues are the primarily 
responsibilities of  the members of  this Trust.

Joint Conference Board/ Negotiating Committee 
The Committee is responsible for the negotiation of  the ICI Agreement 
and in addition, deals with the Contractors Association during the life 
of  that Agreement. The Committee consists of  six (6)members elected 
or appointed by the Local Union membership in accordance with Article 
III, Clause 3.01
This Committee only meets during Negotiations.

Political Action & Education Committee
The purpose and function of  the Political Action & Education Committee 
is to provide a political awareness to the members and their families and, 
further, to provide political education through a public relations process 
that consists of  interaction with other unions, various interest groups, 
organizations, individuals, and the community. The Committee works with 
other interested groups and organization attempting to implement changes 
that are fair to union members and their families and to oppose those who 
attempt to implement regressive Legislation. The committee consists of  six 
(6) union members elected or appointed. 
This Committee usually meets 6 times per year.

1
2

3
3

If you are considering running for any of these Committees, please ensure that you are 

aware of the expectations and responsibilities required to serve the Membership.

http://www.local488.ca
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Dear Brothers and Sisters,

I hope your holidays were fantastic and that you had the opportunity 
to rest, recharge, and spend time with loved ones. 

SUPPLEMENTARY 
TRUSTEES REPORT

As we enter a new year — and with 
new elections approaching — we 
would like to express the pride 
we have felt as your elected Supp 
Fund Committee over the past three 
years. It has truly been an honour to 
serve the membership of  UA Local 488.

Over our 2023–2025 term, we have 
worked hard to support our members, 
strengthen our Trust Fund, and 
restore our Local’s presence in the 
community. Below is a summary 
of  the accomplishments.

Key Achievements
During our term, your Sup 
Fund Committee has:

•	 Provided 458 bursaries to 
members and their families.

•	 Supported 64 weld ticket renewals 
and 361 CWB check tests.

•	 Assisted members with 9 jury/
witness duty claims.

•	 Approved 21 special 
claims for members facing 
exceptional circumstances.

•	 Responded to 147 charitable 
appeals supporting families, 
members, and local causes.

•	 Proudly delivered 23 Peter Mras 
Scholarships to apprentices.

These numbers represent real people, 
real families, and real support — and we 
are honoured to have been a part of  it.

Strengthening the 
Fund for the Future
With legal counsel and in accordance 
with Alberta Trust Legislation, we 
implemented several important 
updates to ensure our Fund remains 
strong, secure, and transparent:

•	 Rewriting the Trust Document for 
clarity, governance, and compliance.

•	 Updating the hour-based 
eligibility requirements, 
ensuring fairness while protecting 
the longevity of  the fund.

•	 Improved financial controls 
and reporting procedures 
for full accountability.

•	 Standardized processing 
procedures for consistency 
and transparency.

These changes ensure the Fund 
continues to serve members 
responsibly and sustainably.

Supporting Our Community
We believe in more than just supporting 
our members — we are also committed 
to strengthening our community. Over 
the past term, here are some of  the 
many charities we’ve supported:

•	 Cross Cancer Institute 
– Radiation Treatment 
Equipment Initiative

•	 You Can Ride 2

•	 Labour Day Festivities
•	 Cougar Boxing Club
•	 Kary Stular Race Car 

Sponsorship
•	 Female Minor Hockey 

Sponsorships
•	 Make-A-Wish “Tree of  Joy”
•	 Courage Gala (supporting 

individuals facing serious 
medical challenges)

Through these efforts, Local 488 has 
re-established itself  as an active and 
engaged partner in our communities.

A REMINDER: all current forms are 
available online via the “Documents 
& Forms” link at local488.ca. All 
Supplementary Fund correspondence  
must be marked “Attention: Stacey.”

In Solidarity, 
Local 488 Supplementary Benefit Trustees

http://local488.ca
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POLITICAL ACTION 
COMMITTEE (PAC) REPORT 

Federal Update: Building 
Canada Strong
Prime Minister Mark Carney’s 
first federal budget was tabled 
in November 2025, outlining a 
bold nation-building agenda:

•	 $51 billion “Build Communities 
Strong Fund” over 10 years 
for infrastructure projects like 
schools, hospitals, and roads.

•	 Productivity incentives 
for manufacturing, energy, 
and research capital.

•	 Major Projects Office 
(MPO) to fast-track large-
scale infrastructure projects.

•	 Buy Canadian policy: 
$186 million for domestic 
sourcing in federal contracts.

•	 Defense spending: $81.8 billion 
over five years for recruitment, 
infrastructure, and equipment.

These initiatives aim to diversify 
the economy, grow high-skill jobs, 
and strengthen infrastructure. 
Trades members may see new 
opportunities as projects move from 
planning to implementation.

Alberta Politics: Budget 
& Resource Tensions
Premier Danielle Smith’s government 

is navigating economic uncertainty:

•	 2025–26 provincial budget 
shows a $5.2 billion deficit; fiscal 
reserves doubled to $4 billion.

•	 Healthcare reforms: more 
decision-making at the local level; 
implementation details remain limited.

•	 Education: 50,000 new student spaces 
by 2026–27 using modular expansions.

•	 Energy & pipelines: Smith pushes 

for Pacific Coast pipeline approval 
and greater Alberta autonomy.

•	 Political tension: Possible 
separation referendum discussed; 
ongoing disputes with Ottawa 
over resource development.

These developments affect 
infrastructure, energy policy, and 
labor opportunities across Alberta.

Edmonton Municipal 
Spotlight
•	 New Mayor Andrew Knack 

elected October 2025.

•	 Council composition: Mix 
of  independent and Better 
Edmonton party members.

•	 Municipal decisions on 
roads, transit, and public 
projects directly influence 
work and local services.

What This Means 
for Our Members
•	 Stay engaged: Monitor 

federal, provincial, and 
municipal developments.

•	 Advocate for labour: 
Our union voice matters in 
infrastructure, energy, and 
community planning.

•	 Stay informed: Updates on 
MPO projects and Alberta budget 
allocations will be shared.

•	 Participate: Contact your 
MLA or city councillors to ensure 
trades perspectives are heard.

In Solidarity,

PAC Committee 
United Association Local 488

EPT 
FRATERNAL 
& BUILDING 
SOCIETY 
REPORT

Brothers and Sisters, 
As we enter January and a new 
committee is preparing to be elected, 
we would like to thank all of  you for 
your support over the last 3 years. 

This committee had a few major goals for 
our term: regain control of  our finances, 
increase cost containment, and ensure that 
our buildings can be well maintained for 
the future of  this Local. We were successful 
with our efforts. With a stronger financial 
position than we have seen in years, more 
reliable income from investments, and a 
comprehensive multi-year maintenance 
plan, we can end our term secure in 
the fact that we achieved our goals and 
have left this committee in a far better 
position than at the start of  our term. 
Moving forward, future committees will 
be able to focus less on damage control 
and more on maintaining a strong 
financial footing for upkeep, maintenance 
and upgrading our properties. 

We also wish to extend thanks to 
Blaine Tulloch. Blaine poured his 
heart and soul into his position as 
Building Manager with Local 488 
over the last 8 years. Congratulations 
on your retirement, Blaine! 

At the time this article is written, we 
have not completed hiring Blaine’s 
replacement; however, we know they 
are big shoes to fill, and our committee 
is committed to ensuring that our next 
Building Manager will fill those shoes. 

Thank you and a Happy New Year!

The Fraternal and Building Committee

http://www.local488.ca
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Hello, Sisters and Brothers,

The Entertainment Committee is proud to 
begin a new year by reflecting on the success 
of our 2025 events and looking ahead to an 
exciting year to come. December closed out 
strong with one of our most well-attended 
Children’s Christmas Parties to date, and 
we are grateful for the continued support 
and participation of our membership.

Annual Children’s Christmas 
Party – December 14, 2025
This year’s celebration returned to the Edmonton EXPO Centre, 
where the increased space once again proved essential. Well over 1,000 
children received gifts, including those in the Regional Municipality 
of  Wood Buffalo, through our Fort McMurray gift pick-up program.

Thanks to careful planning, dedicated volunteers, and an 
exceptional turnout, the event ran smoothly and brought joy to 
families across our Local. The EXPO Centre continues to be the 
ideal long-term home for this growing tradition, and planning 
is already underway to make the 2026 party even better.

We extend our sincere appreciation to the RMA volunteers, committee 
members, and staff whose efforts ensured the success of  this year’s 
event. Your time, commitment, and energy make a meaningful 
difference in the lives of  our members and their children.

Your Input Matters
As always, we welcome the ideas and feedback of  our members. 
If  you have suggestions for events, improvements, or new 
activities that could benefit the membership, please reach 
out to us at: entertainment.committee@local488.ca

Your participation helps us continue to build events that 
strengthen our union community and bring families together.

In solidarity, 

Local 488 Entertainment Committee

ENTERTAINMENT COMMITTEE REPORT
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$20
per ticket

*

March 7
6:30-9:30 PM

West Edmonton Mall

Waterpark

MUST BE REGISTERED TO ATTEND!

6june

mailto:entertainment.committee%40local488.ca%20?subject=


The Entertainment Committee has a strong lineup 
of family-focused events planned for the year. Stay 
tuned to our website, Facebook page, and future 

Pipeline newsletters for registration details.

Waterpark Night

March 7, 2026 
West Edmonton Mall Waterpark 

6:30 - 9:30 PM

Annual Family Picnic

June 6, 2026 
Sir Wilfrid Laurier Park 

11:00 AM - 4:00 PM

 

Edmonton Riverhawks Baseball Game

Summer 2026 
RE/MAX Field 

Date to be announced

This event continues to grow in popularity—
watch for the official announcement.

Long Service Awards & Banquet

August 29, 2026 
River Cree Resort – Inside the Venue

This will be the final August banquet, as we have 
secured a Spring 2027 banquet date, with plans to hold 

all future banquets in the spring moving forward.

Galaxyland Family Event

October 3, 2026 
West Edmonton Mall – Galaxyland 

7:30 - 10:30 PM

Annual Children’s Christmas Party

December 2026 
Edmonton EXPO Centre (Northlands) 

Date to be announced 
11:00 AM - 4:00 PM

Summer 2026 
RE/MAX Field 

Date to be announced

Galaxyland

October 3
7:30-10:30 PM
West Edmonton Mall

per ticket

$20
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ENTERTAINMENT COMMITTEE REPORT

River Cree Resort and Casino
Discount Available for a Hotel Room 

Awards2026
LONG SERVICE 

BANQUET
Saturday August 29

Upcoming 
Events in 2026

http://www.local488.ca
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RETIRED MEMBERS ASSOCIATION (RMA)

The RMA meets on the first Wednesday of 
each month except in July and August for a 
complimentary luncheon at noon in the dispatch 
hall. After lunch, we hold a short meeting, then 
fun raffle draws. Members are always welcome 
to bring a guest to any of our events.

The RMA held its Board of  Directors election during the monthly 
luncheon on December 3, 2025. We are excited to move forward with 
great events planned for the new year, with new retired members joining 
us at luncheons and activities. The RMA continues to grow stronger, 
offering more opportunities for everyone to participate and enjoy.

Each year, we also organize a special holiday trip for members. This year’s 
destination is Atlantic Canada and Newfoundland, where members will have a 
guided tour to explore all four Maritime provinces as well as Newfoundland.

To stay current with upcoming RMA Events, simply visit the 
Local 488 website and check the retiree’s calendar.

For more information or to register for events, please 
contact Shelley Klassen at 780-452-7080.

A reminder that the coffee counter at the dispatch hall is open Monday to Friday, 
8:00 – 10:00 am. It’s a wonderful opportunity to reconnect with old friends 
and meet new brothers and sisters. Please stop by, you’re always welcome.

2025 EXECUTIVE
President: Peter Neary
Vice-President: Andre Stor
Treasurer: Serge Champagne
Secretary: Barb McNeill

DIRECTORS
Brian Filax – Special Events Co-Ordinator

Leon Husereau – Visiting Co-Ordinator

Jimbo Brown – Crib Co-Ordinator

Jeff Haase – Dinner Club Co-Ordinator

Mel Brenneis – Golf  (Summer) Co-Ordinator

Ron Belter – Golf  (Winter) Co-Ordinator

James F. Smith – Raffles Co-Ordinator

Larry Ziegler – Supplies Co-Ordinator

Andre Stor – Social Committee Co-Ordinator

SOCIAL COMMITTEE
Andre Stor 
Barb McNeill 
Serge Champagne 
Jeff Haase 
Leon Husereau

Please consider putting 
your name forward to 

volunteer at the luncheons 
or coffee counter.

To Local 488 Members:

THE EDMONTON PIPE INDUSTRY PENSION PLAN
Pre-Retirement Online Tool

We encourage members to visit the Plan's website at 

www.epibenefitplans.com  
to access the Pre-Retirement Online Tool.

This will help you plan for retirement by estimating your pension with The Edmonton Pipe 
Industry Pension Plan, Canada Pension Plan and Old Age Security. 
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RETIRED MEMBERS ASSOCIATION (RMA)

NAME Years of 
Service

Perry Wegner 36 years
Richard Laperrier 18 years
Wanda Gibson 31 years
Wayne Campbell 26 years
Victor Fomin 12 years
Norman MacLeod 16 years
Thomas Joseph 8 years
Carl Wrobleski 38 years

NAME Years of 
Service

Darryl Ashurst 24 years
Wesley Manson 2 years
William Whiting 33 years
Margarete Beck 17 years
Norman J Hanson 2 years
Paul Tolman 9 years
Randy Gene Kinsella 39 years
Mehmet Sakir Ozdemir 18 years

NAME Years of 
Service

Daniel G Boisvert 39 years
James Edward Boyd 19 years
Michael J Cameron 36 years
Leonard J Chisholm 17 years
Chris Dowler 26 years
Guy Martin 26 years
Danilo M Palayaban 15 years

On behalf of the Officers and Members of UA Local 
488, we wish good health and success for the future 

to those Members who have recently retired.

http://www.local488.ca


          SUBMISSIONS  Please submit contributions electronically. Contributions 
are invited from officers and members of  UA Local Union 488.

          PLEASE NOTE  Articles, statements or other materials published are 
not to be construed as the opinion or policy of  the Union or this paper.
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ALBERTA & NWT BUILDING 
CONSTRUCTION TRADES COUNCIL
Tom Bailey, Doug Bosse, Jimbo Brown,  
Glen Sargent, Cody Telford,  
Carl (Flip) Wilson

ALBERTA REFRIGERATION 
INDUSTRY PENSION TRUSTEES
Rod McKay, Bryan Rooney, Darryl Grenkow

BENEVOLENT FUND COMMITTEE
Richard Boisvert, Jimbo Brown, Jose DaSilva, 
Dylan Rose, Madden Shea, Roger Wolsey

EDMONTON PIPE TRADES FRATERNAL 
AND BUILDING SOCIETY
Dan Boisvert, Jimbo Brown, Boyd Currie,  
Ken Klassen, Rod McKay, Peter Neary,  
Mark Robinson, Randy Southworth,  
Daniel Watson

EDUCATION TRUST FUND TRUSTEES
Tom Bailey, Rodney Carlson, Rod McKay 

ELECTION COMMITTEE
Rod Boisvert, George Montgomery, Chris Oele, Russ 
Puchala, James Tworek

ENTERTAINMENT COMMITTEE
Doug Bosse, Brett Buck, Brandon Carlson,  
Jose DaSilva, Robert Elliott, Maria Gigliotti,	
Darrick Gilbert, Peter Neary, Mike Todd,  
Randy Southworth 

FINANCE COMMITTEE
Tom Bailey, Cody Telford, Angus Potskin

HEALTH & SAFETY COMMITTEE
Lionel Levoir, Dillon Stor, Patrick Wimpney, 

HEALTH, WELFARE & PENSION TRUSTEES
Rod McKay, Kevin Morin, Robert Taylor, Cody Telford

EDMONTON OFFICE
T 780-452-7080 (press 5)  •  F 780-452-1291
16214 - 118 Avenue,  Edmonton, AB, T5V 1M6

FORT MCMURRAY OFFICE
T 780-791-6488  •  F 780-790-9393
9703A Franklin Avenue,  Fort McMurray, AB, T9H 2K1

CALGARY OFFICE
T 403-253-3516  •  F 403-253-3534
165, 6223 - 2 Street SE,  Calgary, AB, T2H 1J5

HEALTH & WELFARE OFFICE
T 780-452-1331 •  F 780-487-4063

EPT - EDUCATION OFFICE
T 780-488-1266  •  F 780-482-9520
16120 - 118 Avenue,  Edmonton, AB, T5V 1C6

WELDING SHOP
T 780-451-6880  •  F 780-454-6040
16107 - 121A Avenue,  Edmonton, AB, T5V 1H1

CONNECTIONS
For easier connection, call 
each department directly!

OFFICERS

NEGOTIATING/JOINT CONFERENCE BOARD
Doug Bosse, Pascal Contant, Lee Canoa, Boyd Currie, 
Rod (Chair) McKay, Robert Taylor, Carl (Flip) Wilson

POLITICAL ACTION & EDUCATION COMMITTEE
Andrew Connors, Pascal Contant,  
Desmond Francis (JJ), Al Lakey, Carl (Flip) Wilson

RETIRED MEMBERS ASSOCIATION
Ron Belter, Jimbo Brown, Serge Champagne, Brian 
Filax, Jeff Haase, Leon Husereau, Barb McNeill, 
Peter Neary, James F. Smith, Andre Stor, Larry 
Ziegler 

SUPPLEMENTARY BENEFIT TRUST FUND
Dan Boisvert, Rodney Carlson, Pascal Contant, 
Maria Gigliotti, Rod McKay, Robert Taylor

WELDERS ADVISORY COMMITTEE
To be determined

COMMITTEES

BUSINESS MANAGER &  
FINANCIAL SECRETARY
Rod McKay
EXECUTIVE BOARD
Dan Boisvert, Maria Gigliotti,  
Jason Matychuk, Rob Rankin
BUSINESS AGENTS
Rodney Carlson, Pascal Contant,
Neil Ferguson, Terry Fraser,
Kevin Morin, Randy Southworth
PRESIDENT
Daniel Watson
VICE PRESIDENT
Chris Waples
TREASURER
Mark Robinson
RECORDING SECRETARY
Jason Hooper
INSIDE GUARD
Jesse Carlson 
FINANCE COMMITTEE
Tom Bailey, Cody Telford, Angus Potskin
EXAMINING BOARD
Robert Elliott, Aiman Elzarif, Christina Gerndt, 
Dale MacLachlan, John McKenny
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Eduardo R Acosta September 27, 2025

Gary Alfred Hulquist October 5, 2025

Joseph J Weber October 15, 2025

Umit Cugun October 1, 2025

George Lakomy October 17, 2025

Giles Joseph Kenny October 11, 2025

David D Floyd October 16, 2025

Lester Ott October 25, 2025

Allan Mulholland October 23, 2025

Robert Michael Long October 24, 2025

Tom White October 23, 2025

John Davis November 9, 2025

Paul Christopher Reimchen October 29, 2025

William Ekkelenkamp November 13, 2025

Randy Zwing November 14, 2025

BUSINESS MANAGER &  
FINANCIAL SECRETARY
Rod McKay
EXECUTIVE BOARD
Dan Boisvert, Maria Gigliotti,  
Jason Matychuk, Rob Rankin
BUSINESS AGENTS
Rodney Carlson, Pascal Contant,
Neil Ferguson, Terry Fraser,
Kevin Morin, Randy Southworth
PRESIDENT
Daniel Watson
VICE PRESIDENT
Chris Waples
TREASURER
Mark Robinson
RECORDING SECRETARY
Jason Hooper
INSIDE GUARD
Jesse Carlson 
FINANCE COMMITTEE
Tom Bailey, Cody Telford, Angus Potskin
EXAMINING BOARD
Robert Elliott, Aiman Elzarif, Christina Gerndt, 
Dale MacLachlan, John McKenny

Lest We Forget
To view all obituaries please visit our website   local488.ca/about/lest-we-forget

From the Staff and Members of the Local, our deepest 

Sympathies to the families and friends of our Brothers 

& Sisters who have recently passed away.

Solid
arity Since 1904Their  

commitment  

and support of  

Local Union 488  

will not be  

forgotten.
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PLUMBERS • STEAMFITTERS • PIPELINE
SPRINKLERFITTERS • INSTRUMENTATION
HVAC-R • PRESSURE & ALLOY WELDERS

Your dedication, hard work, and 
professionalism is needed!

http://www.local488.ca

