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APPENDIX E 
 

Wage Tables 
 
Effective June 09 2024 
 

 
 
(1) Calculate the Health and Welfare and ‘ISIT' contributions on hours earned     
(2) Monthly Union Dues = 3x column A (maximum Journeyperson Rate)    
(3) Building and Fraternal dues of 18¢ per hour earned to be deducted from wages and remitted at same time and in same manner 
as Union dues. 
(4) BTA dues of 6¢ per hour earned to be deducted from wages and remitted at same time and in same manner as Union dues. 
(5) Journeyperson with a valid Alloy Welding Certificate will be paid an additional premium of $2.50 per hour worked as per 
Article 11.03. 
(6) The Parties hereto shall meet no later than December 12, 2025 for discussion to determine if changes are required to the 
terms and conditions of the collective agreement.  The Parties shall consider the current economic environment, prevailing 
wages and benefits applicable to the Construction Fabrication Industry in the Province of Alberta, workforce supply and 
demand and forecasts and other relevant considerations as agreed to by the Parties. The implementation date of May 3, 2026 
should be used for any changes to these terms and conditions unless otherwise agreed to by the parties. 
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Effective November 3, 2024 
 

 
 
(1) Calculate the Health and Welfare and ‘ISIT' contributions on hours earned     
(2) Monthly Union Dues = 3x column A (maximum Journeyperson Rate)    
(3) Building and Fraternal dues of 18¢ per hour earned to be deducted from wages and remitted at same time and in same manner 
as Union dues. 
(4) BTA dues of 6¢ per hour earned to be deducted from wages and remitted at same time and in same manner as Union dues. 
(5) Journeyperson with a valid Alloy Welding Certificate will be paid an additional premium of $2.50 per hour worked as per 
Article 11.03. 
(6) The Parties hereto shall meet no later than December 12, 2025 for discussion to determine if changes are required to the 
terms and conditions of the collective agreement.  The Parties shall consider the current economic environment, prevailing wages 
and benefits applicable to the Construction Fabrication Industry in the Province of Alberta, workforce supply and demand and 
forecasts and other relevant considerations as agreed to by the Parties. The implementation date of May 3, 2026 should be used 
for any changes to these terms and conditions unless otherwise agreed to by the parties. 
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Effective May 4, 2025 
 

 
 
(1) Calculate the Health and Welfare and ‘ISIT' contributions on hours earned     
(2) Monthly Union Dues = 3x column A (maximum Journeyperson Rate)    
(3) Building and Fraternal dues of 18¢ per hour earned to be deducted from wages and remitted at same time and in same manner 
as Union dues. 
(4) BTA dues of 6¢ per hour earned to be deducted from wages and remitted at same time and in same manner as Union dues. 
(5) Journeyperson with a valid Alloy Welding Certificate will be paid an additional premium of $2.50 per hour worked as per 
Article 11.03. 
(6) The Parties hereto shall meet no later than December 12, 2025 for discussion to determine if changes are required to the 
terms and conditions of the collective agreement.  The Parties shall consider the current economic environment, prevailing wages 
and benefits applicable to the Construction Fabrication Industry in the Province of Alberta, workforce supply and demand and 
forecasts and other relevant considerations as agreed to by the Parties. The implementation date of May 3, 2026 should be used 
for any changes to these terms and conditions unless otherwise agreed to by the parties. 
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