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GENERAL  
MEETING

Sat. Jan 22 
9 AM

As of  January 1, 2022, GPMA & NMA  
we have the return of  the following:

2 paid breaks for 10-hour shifts, along 
with 3 paid breaks when working 12 
hours. On site for 10, paid for 10.

Client online orientation and onboarding will be 
paid to a maximum of  4 hours, adding if  the job 
is cancelled, the member will be compensated.

Alloy welders receive a premium of  $2.50/
hr increase at point of  dispatch or if  employed 
after successful completion of  weld test. 

The parties have committed to explore and 
support the implementation of  a new third-
party aftercare provider, for those employees 
working under the maintenance agreements. 
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ROD McKAY
Business Manager

Happy New Year!

I	hope	you	had	a	great	Christmas	and	were	able	to	spend	

time	with	family	and	loved	ones.		2021	was	a	challenging	

year,	but	a	successful	year.	Our	organization	did	more	

with	less.	We	did	not	back	down	from	any	problems;	and	

we	faced	all	challenges	head	on.	Below	is	a	list	of	some	

of	our	achievements,	which	occurred	this	past	year.

2021 ends with a $0.33/hr increase to 
our ICI and long-term and short-term 
maintenance agreements. Unfortunately, it 
does not apply to SPNA projects. The $0.33/
hr is broken down as follows: $0.25/hr to 
our journeyman wage, $0.03/hr to vacation 
& stat pay and $0.05/hr to UA Health and 
Wellness. To ensure all funds are sustainable, 
we moved $0.05/hr from ISIT and $0.06/hr 
from the Supplementary Benefit Fund to our 
Education Fund. The transfer of  these funds 
will assist our education department, along 
with the Building and Fraternal fund. There 
is no cost to you because of  these transfers. 

The above-mentioned are some wins 
and is where we will start 2022.

2022 is a blank slate, and we have the 
opportunity to create our own story, which 
will make 2022 the best year yet.  Three 
priorities our team will be focusing on are:

1. Improve membership satisfaction

2. Streamline operations

3. Enhance professionalism and 
accountability amongst us all

As of  January 1, 2022, GPMA & NMA, 
we have the return of  the following:

• 2 paid breaks for 10-hour shifts, along 
with 3 paid breaks when working 12 
hours. On site for 10, paid for 10.

• Client online orientation and onboarding 
will be paid to a maximum of  4 
hours, adding if  the job is cancelled, 
the member will be compensated.

• Alloy welders receive a premium 
of  $2.50/hr increase at point of  
dispatch or if  employed, after 
successful completion of  weld test. 

• The parties have committed to explore 
and support the implementation of  
a new third-party aftercare provider, 
for those employees working under 
the maintenance agreements. 

General 
fund’s net 

assets 
increased

Realigned 
investments 

for better 
return 

and risk 
reduction

Manhours 
increased 

from 2020’s 
numbers

So far, we 
granted 190 
bursaries 
totalling 
$477k to 
students

FINANCIAL MEMBERSHIP OPERATIONS OUR PEOPLE

Stronger 
relationships 

with key 
contractors

Ratified 
Fab Shop 

Agreement 
(increase)

Signed SPNA 
Agreement 

for Genesee

Highest 
paid trade 
at the IPPL 
& Genesee 

projects

ICI Agreement 
not settled; 

we are 
working on 
securing us 
the best deal

Strong 
Covid-19 
protocols 

protecting all 
staff & their 

families

New and 
improved 
website

Online 
dispatch 
for faster 

dispatching 
and flexibility

Paperless 
initiatives 

such as dues 
receipts

Jurisdictions 
now 

electronically 
searchable

All staff now 
trained in 
Workplace 

Harassment

Cultural 
assessment 
in progress 
to improve 
workplace 

satisfaction

Other 
initiatives in 
progress to 
make Local 

488 the 
best place 

to work
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ROD McKAY
Business Manager

These mutually agreed 
amendments will remain in effect 
until December 31, 2022.

2022 is appearing to be a year that 
members of  Local 488 who want 
to work, will have the opportunity 
to do so. Our turnaround schedule 
will be on our website by mid-late 
January. Regarding outages, CNRL 
will have a decent number this spring.  
I mention this, because the biggest 
issue with CNRL has been the two 
camps, Chelsea and Calumet, which 
I am glad to say are both gone.  

PCL’s footprint will be increasing 
at Genesee, which is a longer-term 
project, lasting until the end of  
2023, add the work in the fab shops 
and this will be a good year. 

We are also in discussion regarding 
Mod Yard work; when it is more 
concrete, you will be the first to know.

The work, as mentioned above, along 
with the outages scheduled for 2022, 
has changed the economy, which has 
put us in a more favorable position 
regarding the ICI negotiations. I have 
met with the negotiating committee 
a few times and Frank Barton, the 
Co-Chair, and I, have met with 
the CLR-A three times, since our 
September union meeting. The three 
big items are wages, duration, and 
aftercare.  We have always said from 
the start that we will get you the best 
deal and will vote on this agreement. 

Regarding our Work Ready Work Force 
(WRWF). I received an email from a 
contractor who tracked union members 
dispatched to their project. It appears 
several UA members showed up to site 
with expired WRWF certificates.  I 
will take this time to remind everyone 

before applying for jobs, to please 
ensure all your certificates are up 
to date. The ICI Article 7.07 reads: 
Workers dispatched by the Union, must present 
their trade qualifications if  requested by the 
Employer, at the time of  dispatch. Article 
7.07 has not been enforced, as we trust 
you to complete the training before 
arriving on site. Due to these high 
numbers, we will be requiring proof  
of  your WRWF certificates and trade 
qualifications at point of  dispatch. If  
you have not registered your certificates 
with our education department, please 
do so.  The education department 
populates the safety database with your 
safety certifications, which dispatch 
has access to. The database will then 
confirm you have all certificates 
requested and will proceed dispatching 
you. If  you do not have all your safety 
certificates in our database, you will 
be notified, and the job you bid on, 
will go to the next member who 
has followed our procedure. This 
becomes effective January 11, 2022.

Local 488 has implemented a new 
COVID-19 policy, which allows 
members to access to all Local 488 
facilities, along with allowing us to host 
in person union meetings. Save the 
date; our first in-person meeting is being 
held on January 22, 2022.  Though 
this will not please every member, it 
will accommodate the majority of  our 
members (the minority does not rule) which 
is how Local 488 has operated since 
1904.  On December 1st, 2021, we 
implemented the Restriction Exemption 
Program (REP). In a nutshell, proof  
of  full vaccination or a negative RAS/
PCR Test within 72 hours, is required 
before entering our facility. This will 

give members more access, while 
ensuring the safety of  all our staff and 
their families. Like all of  you, I wish 
life was pre-COVID; unfortunately, 
it is not, and we will have to adjust to 
the new norm.  If  conditions change, 
our policy will change as well.  

I will take this opportunity to welcome 
Randy Southworth to our team. 
Brother Southworth was the successful 
candidate for our dispatch position. 
We received 143 applications, which 
were short listed to 6 members. All 
6 members did very well in their 
interviews and the decision came 
down to who you have put your trust 
in. Randy Southworth was elected to 
Local 488 Building & Fraternal, Local 
488 Entertainment Committee and 
missed being a Business Agent by 6 
votes. If  you have this much confidence 
in Randy, I agree with you and selected 
him for the dispatch position.  Welcome 
aboard Brother. Randy’s official 
start date was December 6, 2021. 

In closing, we held Heritage courses 
the month of  November & December. 
We brought in roughly 150 new 
members, consisting mostly of  
apprentices and alloy welders.  I hope 
you can attend the in-person January 
22 union meeting. All the best in 
2022 and if  you have any questions 
do not hesitate to contact the Local.

Fraternally Yours,

Rod McKay, Business Manager/Financial Secretary 
businessmanager@local488.ca / 780-499-7983
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RODNEY CARLSON
Assistant Business Manager

Happy New Year from my family to yours. 

I	hope	everyone	had	a	wonderful	Christmas. 

We	have	a	new	addition	to	our	team,	and	I	would	like	to	welcome	

Randy	Southworth	to	the	position	of	dispatcher.	Randy	has	

some	big	shoes	to	fill,	as	Brother	Rob	Rankin	has	retired	and	is	

working	on	his	golf	swing.	Happy	retirement	Brother	Rankin.	

Service Awards
Brother McKay and I were honoured 
to visit one member in particular 
and congratulate him on his 70 
Years as a UA Local 488 member. 
Congratulations, Arthur Scherbarth. 

We want to say THANK YOU to 
everyone that received an invitation to 
the past Long Service Awards Banquet, 
whether it was for 25 years to 70 
years of  service. Your dedication and 
commitment did not go unrecognized, 
and we would like to have been able 
to shake your hand and present you 
with a certificate and years of  service 
pin, for your devotion to the UA. 

The 40th UA General Convention 
was a success and was one of  a kind. 
For the first time in history, we held it 
at two (2) different locations. One in 
in Calgary, AB and the other in San 
Diego, CA. Congratulations to our 
General President Mark McManus, 
General Secretary-Treasurer Pat Kellett 
and Assistant General President Mike 
Pleasant to the term for the next five (5) 
years. Business was conducted with the 
help of  cameras and the internet. Local 
488 had just under 100 delegates in 
attendance. For the ones that said they 
would attend and did not show? Each 
delegate represents 100 of  our members, 
and by not voting on the reports, we 
never received our full representation. 
This also never allowed your Local to 
have another member take your spot. 

Local 488 and other Building trades, 
have just received another small increase 
on our wages, and we hope to have 
the ICI agreement signed in the next 

The past two (2) years have been a 
rollercoaster around the work sites and 
your Local 488 Union Hall. One month 
we are having a membership appreciation 
BBQ and the next month we are working 
from home. As the Assistant Business 
Manager, I have spent a lot of  time in 
the office dealing with the members and 
contractors either by phone or zoom/
team. I had reminded the members we 
were not shut down, and you could have 
set up an appointment with the person 
you wanted to see. We kept the front 
entrance doors open and placed a phone 
there to assist the members that needed 
help, or just wanted to come in person 
to talk to any one of  us. As of  December 
1st, 2021, we opened the doors again 
to everyone in person. To access any of  
Local 488’s facilities, you must provide 
proof  that you are fully vaccinated, 

or have completed a RAS/PCR test 
within the last 72-hours and provide 
proof  of  government issued photo I.D. 

Once the pandemic hit, our union 
meetings started out by call-in, and 
the attendance was over 1800, then 
we went virtual (Zoom), and our 
numbers dropped to just over 130. 
At our last meeting in November 
our numbers were just over 160.

In the last two (2) years, we were not 
able to gather for our entertainment 
events and the UA management and 
staff have missed the interaction with 
our members. Here are just a few to 
mention that were postponed: the Long 
Service Awards Banquet, the Family 
Day Picnic and the Children’s 
Christmas party for our families. 



at the Shell Scotford site, too many 
UA members were not prepared when 
arriving to site. Between August and 
September, we dispatched 208 UA 
members to one contractor and too 
many were turned away for not having 
the appropriate training done. Here are 
reasons why, online orientation, A&D 
and work ready work force are needed. 
There was plenty of  time from the date 
you pulled your dispatch slip to the date 
you were required to be on site. My 
conversation with dispatch now is, just go 
to the next member if  their account has 
not been updated. How do we bargain 
with the contractors when our members 
don’t show up ready to work? This does 
not refer to all our members, just a few.

Being an Education Trustee, I ask all 
our members to look at the Edmonton 
Pipe Trades Colleges web site and 
take the courses that are available to 
all members to strengthen our skills to 
keep us ahead of  the competition. In 
December the Edmonton Pipe Trades 
College posted a new schedule for 2022. 
When you take a course and successfully 
complete it, you will be reimbursed for 
that course. You will also be asked to 
send proof  of  your certificate. At that 
time, your account will be updated 
with such certificates. This can be 
seen by dispatch and the contractor. 

Please stay healthy and safe. 

We are Union Strong, and we will 
stand out amongst the rest.

Fraternally Yours, 
Rodney Carlson, Assistant Business Manager 
rodney.carlson@local488.ca / 780-999-5154

On behalf of UA Local 488’s staff and membership we want to congratulate 
Arthur on 70 years with UA Local 488. Congratulation’s Arthur!

RODNEY CARLSON
Assistant Business Manager
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couple months, with the approval of  the 
members. It very important that we work 
under a signed agreement. You should 
see this in the negotiations committee 
reports, with updates on this agreement. 
Last fall we had full employment to who 
ever wanted to go to work. There were 
unfilled calls, and it was an opportunity 
to work at a rate of  $46.20 (base rate) 
and $60.37 (full package) with double 
time on Sundays and statutory holidays. 
In October, I heard a member say he 
was not going to work till next year, 
because he made over $100,000 dollars 
and his wife wanted him home. Not 
bad for a year with Covid. The day he 
signed the out-of-work board he still had 
the opportunity to go back out with the 
open calls that were still on the board. 

 This year the GPMA/NMA made 
some changes to the work conditions, 

now getting paid for 10 hours of  work 
and both meal breaks. This means 
less time on the job and more time to 
spend with your family. The online 
orientation is to be paid for not only 
by the contractor, but the clients now 
too. There is a $2.50 increase to Alloy 
welders. If  you haven’t updated your 
Alloy tickets, this would be a good time 
to do so. This is a step forward to giving 
back something our members deserve. 

Please keep an eye open on our website 
for any announcements and the shut-
down schedule, as 2022 is going to be 
one of  the busiest years we have seen 
in a long time. I ask all our Members 
to look at their expiry dates for their 
WORK READY WORK FORCE 
certificates. There have been too many 
members showing up to site without 
the appropriate training. For example, 

Arthur 
Scherbarth 

Seventy Year 
Membership 

Award!
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KEVIN MORIN
Business Agent

Hello Brothers and Sisters!

2021	has	been	quite	a	rollercoaster,	which	has	culminated	in	what	

might	be	the	beginning	of	a	prosperous	time	for	our	industry.	Most	

notably	in	the	current	economic	climate,	the	demand	for	Labour,	

far	outstrips	supply	which	will	no	doubt	benefit	our	members	in	

the	months	and	years	to	come	as	our	skills	are	in	high	demand.	

our members’ earning potential to 
take full advantage of  the situation.

As of  mid-November, when this report 
was written, all of  the following work 
has yet to be awarded to any contractor. 
Much of  the outage/turnaround 
work will be awarded in January and 
February of  2022, so I should have 
a clearer picture of  our scope at the 
January general membership meeting.

Grande Prairie Area
Grande Prairie is positioned to be 
a hotbed of  activity in the coming 
years, as 2 Methanol Plants have 
been announced in the area. Nauticol 
Energy Limited’s $2.6 Billion Methanol 
Plant and Northern Petrochemical 
Corporation’s $2.5 Billion Blue 
Methanol-Ammonia Plant are both 
scheduled for construction between 
late 2022 and 2026. PCL Industrial 
is listed as the engineering and 
procurement and construction (EPC) 
contractor for the Nauticol Plant, 
while KBR Design Engineering is 
the EPC for the Northern plant. 

Overlapping shutdowns and a scarcity 
of  work during the winter months, have 
left us in a feast or famine environment. 
Supply chain issues and economic 
conditions still threaten our work, which 
has already negatively affected a few of  
our jobsites resulting in layoffs due to 
a lack of  material. The complications 
caused by policies related to the 
pandemic and poor contractual terms, 
are artificially restricting our current 
workforce and created a challenging 
environment in which to rebuild our 
workforce through apprenticeships. 

With major construction projects 
containing much more lucrative 
contract terms in Sarnia, and Kitimat 
looming over the horizon, this shortage 
of  Labour is greatly compounded. It 
should be noted that the non-union is 
facing very similar challenges to us, but 
without the benefit of  a deep Labour 
pool from which to draw upon. We 
must utilize our members efficiently 
during this time to bolster our ability 
to supply workforce and to maximize 

Pulp and Paper Sector
Several large capital projects 
in this sector, have been put 
on hold or cancelled due to 
unfavorable market conditions.

International Paper in Grande 
Prairie has a Maintenance Shutdown 
scheduled for April 2022 with an 
approximate duration of  8 days. 

The Mercer Pulp Mill in Peace River 
has a planned turnaround for duration 
of  60 days in April of  2022. In addition 
to the turnaround work planned at 
Mercer, there is also a Power Boiler 
DCS Replacement, and a 5-year 
Steam Turbine Inspection planned for 
September and October respectively.

The West Fraser Hinton Pulp Mill 
has a Major Rebuild on their Boiler 
Evaporator and a tube replacement 
scheduled for 2 months starting 
May of  2022. WFHP also has 
Recovery Boiler Generation Bank 
and Economizer replacements, and 
Superheater retubing, scheduled for 
a duration of  1 month starting in 
September 2022. Much of  this scope 
will be be awarded to the Boilermaker, 
as it is historically their jurisdiction, 
however the past few years have seen 
Boilermaker assist work increasingly 
come through our hall, and I expect 
2022 to be no different. Also, during 
the month of  September, is a planned 
7-day Maintenance Turnaround.

ALPAC has an 11-day 
maintenance shutdown scheduled 
for early April 2022.
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KEVIN MORIN
Business Agent

Sundance/Keephills
Sundance Power Station has a 
significant amount of  work on their 
Repower Project, which will see 
the coal fired station converted to 
natural gas– 33 months in duration 
and over $1 Billion dollars in value. 
Decommissioning will commence 
early in 2022 and will carry through 
along with the equipment replacement 
to the end of  2024. As of  the date 
of  writing, the contract for this 
work has not been awarded. 

No projects are currently scheduled 
at the Keephills Generating Station.

For updates on the popular long term 
coal conversion construction project at 
Genesee, see Brother Ferguson’s Report.

Lloydminster Refinery
Lloydminster Refinery will have a 
2-month Vacuum Unit Maintenance 
Turnaround and Upgrade, beginning 
in May of  2022. The Upgrader doesn’t 
have any scheduled work for 2022 but 
is planning to add a Vacuum Tower 
and Diluent Recovery Unit in 2023.

Enbridge Tank Farm has some 
minor mechanical work related 
to their planned 2022 Tank 
Inspections and Upgrades.

Cold Lake/Bonnyville Area
The Cold Lake/Bonnyville area has 
been a black hole in our jurisdiction for 
decades. There are 11 Plants and over 
4000 CSS (Cyclic Steam Stimulation) 
and SAGD (Steam Assisted Gravity 
Drainage) wells divided between 3 
owners – Imperial Oil, Cenovus (Husky 
was purchased by Cenovus early in 
2021), and CNRL. The scope of  these 

plant outages, rarely exceeds 2 weeks 
in duration, however, given the scarcity 
of  Labour in our current market, may 
mean we have some opportunity to fill 
a niche. While long-term maintenance 
and construction is preferable for the 
continuity of  work it provides to our 
members, those contracts are nearly 
impossible to obtain without a history 
and relationship with the owner groups. 
For years, our bread and butter has been 
turnarounds and outages due to our 
ability to supply a highly skilled workforce 
on demand, so I am confident we have 
the requisite skills to be successful here. 
And if  we had a few contractors in the 
area doing these outages, it could possibly 
smooth out the feast and famine cycle.

In closing, while we are a few years 
away from the prosperity we remember, 
however short lived that prosperity might 
be, the market is beginning to return. 
We are likely to see projects currently on 
hold return first, with new investments 
coming to fruition in about 18-24 months 
from when the investment returns. 
Despite this, it is still wise to have options 
outside of  the trades to ensure security 
for you and your family. A 15-year boom 
has only occurred once in Alberta, so I 
highly recommend that our members 
plan for the rollercoaster despite newer 
and better times seemingly emerging.

Take care and I hope to see you at 
the January meeting – in person! 

Fraternally Yours, 
Kevin Morin, Business Agent 
kevin.morin@local488.ca / 780-619-5485

Cold Lake/Bonnyville Area, Pulp 
and Paper, Sundance/Keephills, 
Lloydminster, Enbridge Tank Farm
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PASCAL CONTANT
Business Agent

Brothers 
and Sisters,

I hope you all had a blessed 

Holiday	Season	with	your	

families	and	friends.

There is so much uncertainty and 
division in the world today and we 
must unite to overcome all obstacles 
in our way. We will continue to create 
positive relationships within our 
industry, to promote fair wages, proper 
work conditions, and a sustainable 
lifestyle for our families. The industry is 
trending in the right direction with new 
construction projects being announced 
and major maintenance increasing 
throughout the province of  Alberta 
and our country in general. Brighter 
times ahead Brothers and Sisters.

As we tread through these 
unprecedented times, we must stay 
vigilant in taking care of  one another, 
on and off the jobsite. Through 
compassion and understanding of  
our differences, we can succeed in 
obtaining more market share and lead 
the industry with skilled workers into 
the future. Collaboration is key to our 
success within our own rank & file 
and with our end users. Stay positive 
Brothers and Sisters!! We are the 
United Association of  Plumbers and 
Pipefitters, a community, a family, that 
needs to band together to overcome the 
challenges we face in 2022 and beyond.

The fall turnarounds were an 
overall success, however there 

were some key areas that need 
improvement. We struggled at times to 
fill calls, onboarding saw some delays 
in accessing sites, and we saw some 
workers injured while working onsite. 
Of  course, we still are working through 
a pandemic that has seen many policy 
changes and vaccine requirements 
that are still changing weekly. This will 
continue as the governments have put 
the onus on the end users, to make the 
policies. I believe we will see options 
for all members in the new year as 
we work through this pandemic.

 I cannot stress enough; how important 
it is to have all your ‘Work Ready 
Work Force’ training completed before 
applying for a dispatch. We saw delays 
getting to site, due to waiting on 
training to be completed. I understand 
that closures and reduced class sizes 
impacted this, however during off times 
we should be taking all the necessary 
training, to be ready to go to work. 
Also, start the onboarding process 
immediately after a dispatch has been 
received. We must ensure all online 
requirements are completed, and we 
arrive with all required training, to 
avoid being turned away. On the other 
side, we will continue to work with our 
contractors, to have the appropriate 
personnel in place, to handle the large 
number of  workers being onboarded in 
an efficient manner, to avoid delays and 
frustration with delayed communication 
to our members. This is a two-way 
street that we need to continue to 
collaborate with our contractors and 
clients to make it the most effective and 
efficient process possible for everyone.

My commitment to the membership 
for 2022, is to continue to advocate 
for better working conditions, tighter 
clause language in our agreements, 
policing our agreements, engaging 
our membership, and continuing to 
build better, stronger relationships 
across our industry. I will listen to the 
membership and bring your concerns 
and ideas to the boardroom, so it is 
heard at all levels. I stand committed 
to better my skillset everyday, return 
every call and email within 48 hours. 
I will make more site visits now that 
owners are granting officers access to 
sites. I encourage all members to call 
when you need assistance in any way. 
Read and understand the agreements 
we are working under, especially the 
grievance process and timelines. Each 
agreement has a specific timeline 
required to put a query on a breach 
of  the collective agreement. ICI is 
5 days, NMA is 15 days, and the 
GPMC is 21 days. These timelines are 
critical in pursuing any breach of  the 
agreement. Seek out your job stewards 
to know how to get a hold of  them 
when needed. They are there for you 
and represent all members’ needs. 

I encourage any member interested 
in being a job steward, to contact 
the Education department to take 
the Job Steward course. We need 
more members trained to step up 
into these very important roles.

Speaking about education, the UA 
prides itself  on having the best trained 
in the world. The college has seen 
many empty seats for our specialty 
courses such as controlled bolting, 
cold cutting, and welding. The more 
trained we are and work ready we are, 
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Business Agent

helps us to negotiate better agreements. 
Foreman training is very important 
to continue growth in the supervisory 
roles, as we are seeing a demand for 
more supervisors as the work demand 
increases. We will need to bring our 
best and live up to our Standards for 
Excellence everyday. Take advantage 
of  our college and weld shop to stay 
up to date with training and skillsets 
required to be the best we can be. 

Scotford
Firstly, thank you to all the 
members, travel cards, and 
permits that contributed to the 
success of  the 2021 fall outage.  

The Spring mega event is scheduled 
to start March 14th. Currently there 
are approximately 100 UA members 
on site starting pre-work activities 
and project work. These numbers will 
increase in the month of  February 
2022 and hit a peak workforce at 
the end of  March. The expected 
duration of  this event is 62 days. 

Nutrien Redwater
The fall outage at Nutrien was a 
challenge due to the spread of  Covid 
19 on site. Our members stepped up 
and supported each other and defied 
the odds and battled through some 
extraordinary circumstances to complete 
this work. From top to bottom this was 
UA pride at its finest. I was able to see 
some of  the crews on site during the 
event and saw firsthand the excellent 
work we accomplished. Currently there 
are approximately 20 UA onsite. Spring 
of  2022 will see an extended Gauze 
outage for 21 days slated for April 
4th to 24th for approximately 50 UA 

craft. May 26th to June 30th Nutrien 
will have a SA1 outage that will see 
approximately 80 UA craft onsite. 

NWR
I recently visited the members currently 
at NWR and they are a small group 
working to increase our footprint 
onsite. They will continue working 
onsite throughout the winter months. 
Spring 2022 should see some pre-work 
starting for the 2022 outage scheduled 
for late summer. This will be the first 
major event of  this site and planning 
and dates are yet to be confirmed. It is 
expected to employ 500 plus UA craft.

Heartland Petrochemical 
Complex (IPPL)
The Petro Chemical Plant is moving 
from construction to commissioning 
and start up activities. Currently we 
have 3 Contractors on site that consist 
of  Chemco employing approximately 
45 UA Craft, Team Industrial has a 
small crew of  UA craft, and Edmonton 
Exchanger is settling in onsite for major 
maintenance and some commissioning 
activities with a few UA members.

Dow Fort Sask.
Dow announced a major expansion 
project recently and talk will begin 
on labour supply shortly. The fall 
turnaround event was completed, 
however there were some struggles 
along the way. I am pleased our workers 
battled through all the challenges 
to complete the event. I challenge 
all members to bring their best 
everyday and embrace our Standard 
for Excellence, so we are the labour 
provider of  choice for all clients.

I want to extend my gratitude to all 
my Job Stewards out on the frontlines 
with all our Brothers and Sisters. I am 
grateful for your day-to-day assistance 
that you have provided to me and our 
members. As we move forward into the 
robust spring turnaround season, please 
ensure you have all safety certifications 
up to date and sent into the education 
department to be uploaded onto your 
file. It is paramount that we are ready 
to go to work both physically and 
mentally to meet the demands we face 
during the turnarounds this year. I 
want to thank everyone on site for their 
diligence in following the new protocols 
and working effectively and efficiently 
during this pandemic. This is showing 
our commitment to excellence and 
ability to adapt during uncertain times. 
It has been difficult on everyone to 
mange our own business, as we navigate 
through this unprecedented time, we 
find ourselves in. We have a great 
members assistance program through 
Morneau Shepell, that has helped me 
through some difficult situations lately. 
They offer a range of  services to assist 
our members and their families. You 
can see all of  this through the website,  
www.workhealthlife.com or phone  
1-833-778-2627.  Keep checking 
our website for updates and 
further communications. 

If  you require assistance or have any 
questions, please feel free to contact me 
via email at pascal.contant@local488.ca 
or by phone at 780-288-6505. 

Take Care and Stay Safe.  
 
Fraternally Yours, 
Pascal Contant, Business Agent 
pascal.contant@local488.ca / 780-288-6505
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Neil Ferguson
Business Agent

Greetings Sisters and Brothers,

To	begin	with,	I	hope	that	all	members	of	Local	Union	488	and	

their	families	enjoyed	the	festive	holiday	season,	and	I	wish	you	

all	a	very	Happy	New	Year.	The	year	2022	holds	much	promise	

for	everyone	with	job	opportunities.	The	bulk	of	work	will	focus	

on	the	maintenance	sector,	as	most	refineries	will	be	looking	

for	significant	numbers	to	revitalize	their	existing	facilities.	

First off, I would like to update you on affairs since our last printing of  the newsletter.

As most of  you know, 2021 was our 5 year annual convention 
held in Calgary, Alberta. In August, I was highly 

honored to be selected as one of  twelve Sergeant of  
Arms by Mark McManus, General President of  the 
UA, to represent Canada at the 40th UA General 
Convention. It was one of  the many highlights of  
my 41 yr career. I want to share this photo of  Jack 
Hubler and myself, to respect Jack’s testament of  

representing the UA for over 55 years. Jack is genuinely 
one of  the most honorable members our local has 

had. Congratulations to Jack and the Hubler family.

Since re-opening our union hall and the education department 
officially again on Dec. 1, 2021, I am happy to be open for all vaccinated 
members to conduct our business. As previously mentioned in my newsletter, 
I would like to emphasize the need to be double vaccinated. This process only 
allows you more flexibility for future employment across all sites in Alberta.
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Neil Ferguson
Business Agent

Now for a brief  description of  
work in my areas of  Jurisdiction at 
the time of  writing this report.

1. Imperial Oil 
Strathcona Refinery

Three Contractors are presently on site:

• Melloy Industrial: Approx. 
12 members on-site 
conducting maintenance

• Edmonton Exchanger: Have 37 
members working maintenance 
and operations assist full time

• Bantrel: Currently has 10 members 
finishing off small projects

2. Suncor Refinery Edmonton
Shutdown work has been completed 
for the fall/winter months. Melloy 
is the main contractor still on-site, 
and has 40 +/- of  our members. 
There will be sporadic hiring for 
fitters to satisfy winter maintenance 
work. There is also small projects 
work that Melloy is bidding on.

3. Red Deer Joffre Area
• Joffre: No shutdown scheduled 

activities at this time.

• Prentiss: Worley Parsons: 
This work has kept two crews 
busy until late October.

• Ceda: Employed over 20 of  
our people to do extraction of  
Exchanger, Exchanger piping, 
hydro testing, as well as the install. 
Excellent job, as everyone worked 
well together and completed the 
work safely and without incident.

4. Nova Chemicals
• Team: Approx. 20 +/- members 

tensioning and de-tensioning of  
flanges as per operation direction.

• Ceda: Also has 20 +/- days and 
nights for scheduled maintenance.

• Celanese: Refinery row location

• Aptim: Small crew on location for 
two outages. 1st outage was for 20 
days. 2nd outage lasted for eight days.

• Genesee: Repower expansion project

• PCL: PCL Industrial Constructors 
has been the general contractor 
on this site from the fall season up 
to this point. There are approx. 
40 +/- welders, fitters, and 
apprentices. The groundwork has 
been low, and there are material 
shortages as well. It is expected 
that PCL will be hiring another 
100 members in the New Year.

Keyera (Environment Fuels)
• Edmonton Exchanger: at the time 

of  writing, there is no information 
available. As information becomes 
available, it will be updated on the 
shutdown schedule. The shutdown 
will be in the Fall of  2022.

Shops and Fabrication 
Facilities
• Academy Shop: Currently has 

18 employees with contracts for 
Suncor Base Plant and CNRL.

• Aecon Shop: There are 60 +/- 
welders, fitters, and apprentices 
working at the facility.  All work will 
be completed by years end, 2021.

• Aptim Shop: We have about 15 
members working. Aptim will 
have new work from Syncrude 
moving into the New Year. 

• Edmonton Exchanger Shop: 12 
fitters and welders are working 
on the fabrication to keep them 
busy moving into the New Year. 
Edmonton Exchanger has secured 
a significant section of  work from 
IPL. This work should begin 
sometime in the New Year.

• PCL Shop: Nisku Location: PCL 
Industrial Constructors have secured 
substantial fabrication packages from 
Genesee and Cascade Locations. This 
work will last well into 2022; however, 
unexpected material delays will hinder 
hiring expectations. The workforce 
is at 40 +/- fitters and welders. 

• Worley Parsons Shop: Currently, 
there are 30 +/- members 
working at the shop.

Finally, I would like to stress two 
points. Please remember that you can 
upgrade your skills as our Education 
department has re-opened and 
Tensioning & Bolting courses are now 
available. You can call the Education 
Department at 780-488-1266 to enroll. 

My second and final point is to stress 
the importance of  having all the Work 
Ready Work Force safety courses 
completed and up to date. These 
courses will aid in your ability to 
onboard on your expected start date.

Best Regards,

Neil Ferguson, Business Agent 
neil.ferguson@local488.ca / 780-554-8314
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STU MacLEOD
Business Agent

The 2022 spring shut down season 
is one of  the largest in the Fort 

McMurray region’s history, with an 
estimate of  14,000 all in workforce. 
CNRL and Syncrude sites, have 
large shutdown scopes with owner 
group planners working to confirm 
workforce markers for our contractors.

CNRL/Horizon
May 14/22 – June 17/22 – 3500-
4000 all in tradespersons. Coke 
drums, Coker alignment, over 100+ 
exchangers and piping. Horizon 
planning at 50% completed.

Albian
Jack Pine- March 14/22 – April 7/22

MRM- April 08/22 – May 2/22 
– 90 days- 2000 Tradespersons

CNRL/Horizon – Project construction 
work – March/22 – October/22

Syncrude
Spring, March 24/22 oil out – 66 
days – 1200 peak Tradespersons

Fall, September 03/22 – 1.6 million 
manhours – 2800 peak Tradespersons

Spring, April 04/23 – 1.6 
million manhours

Syncrude planning, are considering 
combining Fall 2022 and Spring 
2023 to go to late summer

70 days duration – 3500-4000 
peak tradespersons. Note, a 
resolute Syncrude team, will 
be examining this option. 

Hello Brothers 
& Sisters,

I am drafting this report in mid-

November,	for	the	January	

edition	of	the	pipeline	newsletter.

I hope you all had a wonderful holiday 
season with family and friends. With 
all that has gone on with the world, 
it is a sober reminder how important 
family and friends are in our lives. 

I would like to inform the membership, 
about the massive work opportunities 
we have in the spring of  2022, with our 
Syncrude and CNRL sites. The overall 
numbers of  workforce for shutdown 
season, are a best estimate from the 
owner groups. Please pay attention to 
the shutdown schedules posted on our 
website, as they will be updated as we 
receive the most current information. 

I would like to start with a gentle 
reminder, to insure your ready to work 
courses are completed and to follow all 
Covid-19 protocols and policies for the 
contractors and worksites.  We have 
some issues with members not following 
on-boarding instructions, coming to 
camp without room confirmation and 
incomplete orientations. Please follow 
all the dispatch slip requirements. 
Sisters and Brothers, this will slow your 
access, and reduce your time on the 
jobsite. Having all your requirements 
in order, increases your chances of  a 
complete and successful shutdown. 

WORK SITE UPDATES: 
Syncrude
Aptims: 100+ members in general 
maintenance, on site, from embedded 
shifts to project work and winterization 
to unit support – (100 plus members)

Worley: Small crews, 
maintenance work base plant

Aurora: Maintenance, wet 
train outages and pit stops

Cims: Small crew completing boiler 
rebuild & repair, will be starting another 
Boiler after January 2023. A small 
crew on site, with extension packages 
and small maintenance work.

Edmonton Exchanger: Significant 
crews, day, and night shifts

Repair/Outage in Plant 22 – Will 
continue into December, depending on 
scope revisions/QC damage reports.

RAC Rope Access: Small specialty 
crews working maintenance at heights

CNRL/Horizon/Albian

Waiward: Small crew still on site 
with various small unit projects

Black and McDonald: Small 
crew doing exchanger remove/
replace and piping change out.

Clearwater: Small crew doing 
small outage package work

Tams: Embedded crews, maintenance and 
small unit/project repair work, winterization.

I want to thank all job stewards, for the 
hard work in representing our Sisters 
and Brothers in the field. We could 
not do this without you! U.A. Pride!

In Solidarity I remain,

 
Brother Stu Macleod, Business Agent 
stu.macleod@local488.ca / 780-977-1125



P I P E L I N E  N E W S L E T T E R   •   w w w. l o c a l 4 8 8 . c a   13

TERRY FRASER
Business Agent

Hope you all had a 
Merry Christmas and 
a Happy New Year 
Brothers and Sisters

Never	have	I	ever	hoped	for	a	

better	New	Year!	I	am	writing	

this	mid-November	to	meet	

the	timelines	for	this	January	

Newsletter.	This	past	year	in	

my	jurisdictional	area	was,	to	

say	the	least,	a	roller	coaster.

First, the elation of  knowing the spring 
and fall shutdowns at Suncor Base Plant 
would be going back to back. Also, the 
thoughts of  making some hard-earned 
financial gains during these dire months 
of  Covid. Although we did face some 
challenges manning this turnaround, 
this was an accomplishment in itself. 
We showed up and completed the tasks 
at hand. Suncor operations noticed 
and stated the work performed was 
being done professionally and safely, 
at a pace they say they have never 
seen before. I thank you for that.

Things took a downturn when a certain 
contractor’s pay administration faltered. 
We have all heard the saying, a hard 
day’s work for a hard day’s pay. The 
morale on this job was at an all-time 
low because of  that situation. Our 
members were obviously concerned 
about this matter. We did this shut 
down with all sorts of  pay issues, 
members desperately going far and 
beyond, and still paycheques not 
reflecting the hours they put in.

Melloy - nothing till fall outage

Waiward - Tank farm project 
work, spring turnaround 
numbers to be determined

Stuart Olsen Laird - upgrader 
extraction cokers numbers 
not available at this time

Suncor Fire Bag Turnaround

Melloy - May 16- 45 days- PF and 
Welders - 50 per shift. This is great 
news having our union contractor 
mobilizing back onto this site.

MacKay River

APM - doing maintenance work

Stuart Olsen Laird - 
maintenance work as well

Fort Hills

Rotoflow - doing maintenance work

NOTE: Last year Suncor waived 
some of  the Work Ready Workforce 
courses for this site and it was a 
dismal failure. For your best interest, 
please have all your courses up 
to date Brothers & Sisters!

In closing, I would like to give a 
special thank you to the Job Stewards 
who worked with tremendous 
patience with this contractor and 
our members- an exceptional job.

Kind Regards,

Take care, your Brother,

Terry Fraser, Business Agent 
terry.fraser@local488.ca / 780-722-6334

You the members waited patiently to 
get what you were owed. I know it has 
been a struggle for this membership.

However, you, the members kept 
pushing on to get this outage complete 
and you did just that. The pay issue’s 
led to the UA filing 158 grievances. 
With the help from our executive 
assistant Deb Decoste and fellow 
Business Agent Stu MacLeod, we have 
worked tirelessly to get our members 
paid what they have surely earned.

Here are reports of  my areas:
Suncor Base Plant

Spring 2022- May to July: Upgrader, 
Extraction, Energy & Utilities 
Approx. Workforce -1200, 100+ 
welders, 240 pipefitters

Fall 2022- Aug to Nov: Upgrading, 
Extraction, Energy & Utilities Approx.- 
Workforce - 1000 plus 
Fall - 75 plus welders 
Fall - 240 PF

Worley

Spring Boiler scope - March 7 start 
Upgrader and Extraction - Mid May 
start 
Total numbers to be determined

Fall Upgrader - Aug 5 - Nov 10 
Extraction, Utilities 
Total numbers to be determined

Aptim - Spring - Cokers - 150 
-200 with 30-40% welders
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ANGUS POTSKIN
Business Representative

Tanisi and Happy New Year  
Dear Member of Local 488.

2021	is	now	in	our	rear-view	mirror	and	2022	is	now	in	our	sights.	

I	sincerely	hope	the	month	of	December	brought	all	the	warmth	

and	joy	that	it	intended	to	do.	There	is	much	to	reflect	on	when	

you	look	back	on	2021	and	so	much	more	to	plan	for	2022.	

I will start with a moment of  reflection. 
Through the trials and tribulations that 
we the membership faced in 2021, I 
want to state that no one was left alone. 
Those that work for you and represent 
you in these hallowed halls of  the Local 
488, worked tirelessly day in and out, 
to ensure that the appropriate collective 
agreements were observed, the welfare 
of  the membership was looked after. 

I will now move to what 2022 may 
have to offer and please note that 
this is a “may” and not conclusive. 
At the writing of  this article, let’s 
take a step back into September of  
2021, the following projects were on 
the horizon for both the Mechanical 
Sector and the Sprinkler:

Towers B and G. Ice District
• Towards the middle of  2019, the 

brain trust behind the development 
of  the Ice District, had scrapped the 
planned development of  two high 
rise towers. After much deliberation, 
they did go forward with what is now 
referenced as Podium B and G. The 
foundation is in place for future tower 
planned work if  the need arises. 
This is conclusive as the Mechanical 
and Sprinkler have gone our way. 

Cascade Power 
Project Edson:
• For the Industrial scope of  

work, Local 488 contractors 
were not successful. As for the 
Commercial Mechanical and 
Sprinkler scope, we have one of  
each Signatory Contractor in 
the running. This is a may.

Overall, the Plumbing Sector and 
Sprinkler Sector, have weathered 
the employment storm as both 
industries have had the highest 
numbers of  employment since 2017. 
There have been some prevalent 
challenges, but our membership 
stepped up to these. Working in the 
new reality of  a Covid environment 
was the main one. The second one, 
which had an indirect impact on 
our membership, was and still is 
the supply chain issues for material 
which was faced by our contractors. 

I have three points of  interest to 
share. The Industrial Sector for this 
year, is forecasted to be one of  the 
busiest in years. I am going to strongly 
encourage our Plumbing Journeyman 
members, to provide their skills to 

Southwest Hospital
• Mid 2021, the provincial government 

announced the plans to reinstate 
the path forward to build the 
Southwest Hospital. The current 
government scrapped the initial 
plans, as this was part of  their 
political campaign promise in 2019. 
To date, there is no word on the 
planned go ahead. This is a may.

Capital Care Norwood 
Project Phase 4
• At the writing of  this article, there is 

no update on the tendering of  the 4th 
phase of  the Capital Care Norwood 
Project. This is the rehabilitation 
of  the existing buildings. There are 
91 Union Members on site. This 
is one of  the more active projects 
since the Ice District. This is a may.



P I P E L I N E  N E W S L E T T E R   •   w w w. l o c a l 4 8 8 . c a   15

ANGUS POTSKIN
Business Representative

help supplement our Steam members. 
There will be great reward in attaining 
a Steam apprenticeship and earning 
a very stable wage. Please ensure that 
your ‘Work Ready Work Force’ is 
up to date. The second point is that 
the National Road Sprinkler Fitter 
Agreement is up for negotiations in the 
spring. At the writing of  this article, I 
had sent an email out to the Sprinkler 
membership, informing them of  the 
strategy that will be implemented for 
collective bargaining. This will certainly 
be an interesting set of  negotiations.

The third point of  importance deserves 
its own paragraph. This would be the 
lack of  2nd and 3rd year apprentice 
Plumbers and Sprinkler Fitters present 
in their respective sectors. Preceding 
Covid, the work environment in 
2019, was not conducive to bringing 
in starters or 1st yrs. Then as we 
transitioned into 2020, Covid was 
upon us. This carried on into 2021 
and in this year, most, if  not all 4th 
year apprentices, have now attained 
their Journeyman certification. This 
is now leaving us faced in 2022, 
little to no 2nd, 3rd, and 4th year 
apprentices. Please note that this is not 
only indicative to Local 488, but to 
the overall industry. I am encouraging 
our membership to promote our work 
opportunities to indentured apprentices, 
whom they feel would make an 
excellent addition to this Local. 

I wish to conclude this first report for 
2022, on the following note. 2021 was 
defined as the year of  Inclusivity of  the 
First Nations, Metis, and Inuit People of  
Canada. In this same year, September 
30 was Federally recognized as the 
National Truth and Reconciliation Day. 

September 30 was initially recognized 
as Orange Shirt Day, Every Child 
Matters. This day of  acknowledgement 
is now added as a STAT in our 
respective collective agreements. But 
I want our membership to know why 
this day is to be recognized for much 
more than an overtime day, but for a 
day to recognize the injustices that have 
impacted those that were here first. I 
am very proud and honoured to be part 
of  Local 488. This local is one of  the 
first trade unions to do what was right 
and make acknowledgement to what 
is shared in this paragraph far earlier 
then most trade Unions including most 
of  Canada. For those of  our members 
that may not know, we have language 
in our ICI that makes open acceptance 
and reference to inclusivity. This can 
be found in article 7.05(e). Local 488 

has always been a true trade union 
and this article truly supports that. As 
shared in my January 2020 article, the 
4 Pillars of  our Union truly defines us:

- Fidelity,

- Education,

- Benevolence,

- Protection. 

I look forward to our first in person 
membership meeting, to meet 
you all once again. Thank you so 
much for your openness and your 
time in reading this article. So, stay 
safe, work safe and enjoy life. 

Thank you,  hay-hay

Angus Potskin, Business Representative 
angus.potskin@local488.ca / 780-920-6323
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CODY TELFORD & BOYD CURRIE
Business Representatives

BUSINESS DEVELOPMENT DEPARTMENT

Greetings Sisters 
and Brothers,

We	hope	that	all	of	you	were	

able	to	enjoy	the	Holiday	

Season	with	friends	and	

family	and	look	forward	to	a	

prosperous	year	ahead.	

Our main goal for business 
development, is to increase hours 
for our membership through signing 
new contractors, expanding work 
scopes for our current contractors, 
strengthening relationships with 
various owner/clients, and bottom 
up organizing drives to represent 
workers who wish to unionize. 

The following chart, identifies the new companies that we have signed 
thus far, bringing new manhours to our membership through business 

development and organizing initiatives. We believe that signing new contractors 
will contribute to the success and future of  Local 488, and the 383,000+ new 
manhours accumulated, is a testament to our membership supporting these 
new contractors. It is important to ensure new contractors get off on the right 
foot, to encourage growth and maintain a mutually beneficial partnership. 

Company Date Signed Scope of Work Manhours Approach
Malfar 
Mechanical

November	2018 Commercial	
Plumbing

25,000+ Top	Down

Civeo	Camp	
Installations

February 2019 Camp	Services	
(plumbing, 
HVAC)

182,000+ Bottom	Up

Dawco	
Construction

September 2019 Industrial 4000+ Top	Down

Connect	
Group

July	2019 Industrial 40,000+ Top	Down

LCR	
Mechanical

August 2019 Commercial	
Plumbing

52,600+ Top	Down

Innov8 
Fire	Ltd.

August 2019 Commercial	
Sprinkler

4500+ Top	Down

SMC	2.0 August 2019 Commercial	
Plumbing

42,200+ Top	Down

Bolterup November	2019 Industrial 7000+ Top	Down

TAC	West	
Ltd.

September 2020 Industrial 2300+ Top	Down

Axiom	
Industrial

April 2020 Commercial-
Mechanical

8500+ Top	Down

AZZ WSI January	2021 Industrial 
Fab Shop

15000+ Top	Down

DND	Energy March	2019 Industrial 
Instrumentation

Pending Top	Down

TOTAL	HOURS	
TO	DATE

383,100+

Here is a summary of  the new contractors we have signed:

We constantly strive to target new opportunities and expand our market share in 
all areas of  our jurisdiction. We are currently in talks with several contractors from 
a top-down perspective in various work scopes, including commercial/residential 
plumbing, commercial sprinkler fitting, and light and heavy industrial. Additionally, 
there are bottom-up organizing drives we are involved with, that include refrigeration 
and sprinkler fitting contractors, who work in the industrial and commercial sectors, 
as well as long term maintenance opportunities, in conjunction with other building 
trade affiliates. As we have continually done through our newsletter reports, we 
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will keep the membership informed 
of  all new contractors that have been 
signed and hours accumulated. 

Our secondary objective for business 
development, is recruitment and 
retention of  apprentices for the future 
of  Local 488. We are in need of  new 
apprentices across the board, in all 
our trades including plumbing, steam 
fitting, welding, sprinkler fitting, 
instrumentation, HVAC, and pipeline 
helpers. The competition for employees 
is fierce and we need to be sure we find, 
keep, train, and mentor new apprentices 
from all walks of  life. We realize how 
vital it is to attract and recruit the best 
apprentices for the future growth and 
success of  the UA. This realization has 
directed our focus to seek out and bring 
in new apprentices through our Heritage 
Days, to become the next generation 
of  Local 488. The torch is being passed 

CODY TELFORD & BOYD CURRIE
Business Representatives

BUSINESS DEVELOPMENT DEPARTMENT

on and we will need the experience of  
our membership to teach, train, and 
show these new members how to do 
things the right way, the UA way. 

Since our last article, Local 488 
successfully launched our new and 
improved website. The feedback has 
been positive and well received, and we 
thank our members for their patience 
as we rolled this out. Your feedback is 
encouraged; please call or email  
boyd.currie@local488.ca  
(780-278-0836) with any 
comments or suggestions. 

We would like to update the membership 
on the H2B visa success and thank the 
nearly 100 Local 488 members who 
represented us and UA Canada with 
pride, professionalism, and Canadian 
courtesy. The road was a bumpy one 
since 2019, but your hard work and 
sacrifice did not go unnoticed, as we 

received nothing but praise from the 
employer, regarding the work that was 
completed on this precedent-setting 
U.S. Visa opportunity. We tip our hats 
to all our members, who represented 
us so well down in Pittsburgh. We 
hope this will lead to more U.S. visa 
opportunities in the future and will bring 
us closer to eliminating the border and 
someday providing all UA membership 
the ability to work across North 
America, to support all our Sisters and 
Brothers on both sides of  the border. 

Fraternally,

Your Business Development Representatives

Cody Telford 
cody.telford@local488.ca / 780-918-5933 

Boyd Currie 
boyd.currie@local488.ca / 780-278-0836

PROUDLY 
AFFILIATED WITH:
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JASON ELIAS
Pipeline Representative

Trans Mountain: As you may have heard, 
TMX has been shut down temporarily, 
because of  the rainstorms pounding 
parts of  British Columbia, this includes 
work on the proposed expansion 
project. Before the shutdown, work 
was underway on the twinning project 
from Bridal Veil Falls to the Coquihalla 
Summit, that runs through Hope and 
crosses many roadways. Some of  those 
are considered “trenchless” crossings, 
which require a specific type of  drilling. 
Let’s hope this delay is short-lived.

Coastal Gas Link: An indigenous group in 
B.C., says it has ordered workers to leave 
the site of  TC Energy’s Coastal Gas Link 
pipeline, the latest step in a long dispute. 
The dispute poses a potential challenge 
for Prime Minister Trudeau, who has 
made reconciliation with Canada’s 
indigenous population a priority. He 
also says Canada will rely on fossil fuels 
for decades to come. However, the latest 
construction milestones, include the 
completion of  the Kitimat Meter Station, 

Brothers and Sisters,

I	hope	you	all	had	a	great	Christmas	and	you	and	your	

family	are	well.	I	would	like	to	thank	all	of	you	for	your	hard	

work	and	perseverance	over	the	past	year.	The	continued	

challenges	of	COVID-19	and	a	roller	coaster	economy	

have	certainly	impacted	us	all	from	one	degree	to	another.	

I	want	to	wish	all	of	you	a	belated	Merry	Christmas	and	a	

wonderful	New	Year.	Here	is	a	brief	overview	of	the	major	

projects	underway,	as	well	as	projected	work	in	2022.

alongside water crossings completed 
at the Murray River and Burnt River 
near Sukunka. Work continues on the 
Sukunka River water crossing and by 
the Burnt and Merrick Mountain areas, 
with 90 kilometers of  pipe installed. 
As of  September 1, there were 4,758 
workers employed on this project.

Line 5: Politics continues to be the story 
with the Enbridge Line 5 pipeline. A legal 
battle between the company and the state 
of  Michigan will be heard in US federal 
court, dismissing Michigan’s motion to 
have the case removed to state court.

Enbridge and the state of  Michigan, 
have been locked in a long-running 
dispute over Line 5, which ships 540,000 
barrels per day of  crude and refined 
products from Superior, Wisconsin, 
to Sarnia, Ontario, via the Straits 
of  Mackinac in the Great Lakes.

Michigan ordered the pipeline to 
shut down by May, over concerns an 
underwater section could leak into the 

Great Lakes, an order that Enbridge has 
ignored. The decision to keep the case in 
federal court, is a plus for Enbridge, which is 
arguing the state of  Michigan has no authority 
to shut down the pipeline. For the record, 
the Biden administration recently stated 
that they plan to shut down the pipeline.

TC Energy:  TC Energy announced some 
good news in November. They are moving 
forward with numerous renewable energy 
projects and proceeding with new ventures, 
including a partnership with Pembina to 
jointly develop a carbon transportation and 
sequestration system in Alberta. This will have 
significant benefits to the Alberta economy, so 
fingers crossed on this potential development. 
Industry experts are saying that it is projecting 
tens of  thousands of  jobs, will be created 
during the construction of  new projects, and 
more than $30 billion in capital investment 
being attracted to the province by 2030. 

Pipelines and Elections: What would an 
update be without a paragraph about 
politics and pipelines?  Our Prime Minister 
recently announced, that Steven Guilbeault 
would serve as the country’s Environment 
Minister – Guilbeault is well known for his 
anti-pipeline stance and even lobbied within 
Trudeau’s cabinet last year against the 
doomed Teck Resources bitumen mine. 

For his part, Premier Kenney called 
Guilbeault’s activist past, suggests he is more 
of  an absolutist than a pragmatist and forecasts 
that Ottawa may pursue a “radical agenda 
that would lead to mass unemployment.” 
Feels like another kick in the teeth for 
Albertans by the Federal government!

We must stay vigilant and unified in these 
unprecedented times and push forward our 
agenda and bring back our Alberta Advantage! 

I wish you all a safe and prosperous New Year!

Jason Elias, Pipeline Representative 
jason.elias@local488.ca / 780-819-4090
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The Edmonton Pipe Industry Benefit 
Plans Administration Office Report

Dear Plan Members, 

The	Board	of	Trustees	are	pleased	to	announce	that,	effective	to	January	1,	2022,	the	

following	pension	and	health	&	welfare	plan	increases	are	hereby	implemented:

Active Members: Accrued pensions 
earned up to December 31, 2020, will 
be increased by 3%..This increase 
will be reflected on your 2021 Pension 
Benefit Statement that will be issued 
to you in early 2022. You must have 
been a Member in Good Standing 
of  UA Local 488 as of  December 31, 
2020 to be eligible for this increase.

Retired Members and Beneficiaries: A 
3% increase to your monthly pension 
in pay is granted to your pension 
payments received on/after January 
1, 2022. You must be a Member in 
Good Standing as of  December 31, 

2021 to be eligible for this increase.

Annual Health Plan Maximum: 
Effective January 1, 2022, the annual 
health care maximum has been 
increased from $40,000/person/
calendar year to $55,000/person/
calendar year. This improvement is for 
both Active and Retired members.

Benefit Plan Fraud: The Trustees have 
been made aware of  several instances 
of  fraud against the Benefit Plan by 
way of  Members submitting claims 
on-line for services which were never 
rendered or services where the service 
date has been altered to coincide 

with the Member’s eligibility status.

The Trustees wish to alert Members 
that every instance of  fraud that is 
brought to their attention will be fully, 
investigated. Should it be determined 
that a fraud has been committed against 
the Benefit Plan the Trustees reserve 
the right to suspend, or terminate, 
ALL benefit coverage to the Members, 
and his or her dependents, in addition 
to pursuing criminal charges.

Respectfully submitted,

Rick McAteer, Executive Administrator

Family Day reminds us all to focus 
our thoughts, energies and time to 
those closest to us—the members 

of our own families. Throughout 
our busy lives filled with learning, 
teaching and working, it is easy to 

allow ourselves to lose sight of what 
should always be most important—

our children, parents, spouses, 
siblings and other loved ones. 

Family Day gives us an opportunity 
to reconnect with our families: to 

re-energize, refocus and share some 
quality time together.

On behalf of the Local 488 
Management and Staff, we wish all 

of you and the members of your 
families a happy, memorable, restful 

and safe Family Day.
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EDUCATION DEPARTMENT

Winter has arrived in the Edmonton area, and I hope 
all	member’s	stay	safe	through	another	winter	season.

Edmonton Pipe Trades has not missed a moment the past 18 months, as the 
department continues to deliver first class training to our members throughout 
the multiple waves of  the COVID-19 pandemic Alberta has endured. The 
staff at the training facilities continue to provide service to our membership, 
as classes have been moved to larger rooms to accommodate the social 
distancing aspect of  this pandemic. The college has followed the Government 
of  Alberta’s September 20 Public Health Order, making masks mandatory, 
in all indoor public sections of  the training facilities. This Restrictions 
Exemption Program (REP), does not apply to any masking protocols. 

Effective December 1, 2021, EPT is following the Alberta REP program, which 
will require a person entering any area of  the training facilities, to show proof  of  
double vaccination, or proof  of  a Rapid test in the past 72 hours. Either method 
will also require government photo identification as well. By following the REP 
restrictions at our college, this will allow the business to return to the normal 
way of  life at the college. The safety of  all UA Local 488 members and EPT 
staff are paramount during these times and the policy will be strictly enforced.

All courses available to members are 
found on both websites: www.local488.
ca and www.albertapipetrades.ca. 
The course offerings for January – 
March 2022 will be available on the 
websites, by December 1, 2021. Please 
stay connected with your education 
department, to register for upcoming 
classes as they fill up very quickly.

Apprenticeship classes for the 2022 year, 
have a few openings for apprentices that 
need to go to school in the new year. 
Please call the EPT department for 
more information at (780) 488-1266. 

Please take advantage of  any training 
opportunities your union offers to you 
as members, to enhance your skills in 
the workplace. The classification of  
“journeyperson” is just the beginning 
of  a life-long learning curve as you 
continue to strive to master your 
trade. We hope to see everyone 
soon for an upcoming class.

Hope you had a safe and happy 
Christmas with your families, 
all the best for 2022!

Chris Waples, Director of  Training 
Alberta Pipe Trades College
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EDUCATION DEPARTMENT FINANCE COMMITTEE REPORT 

Hello Brothers and Sisters, 

We hope that everyone enjoyed the holiday 

season	with	family	and	friends.		

The finance committee for this three-
year term, beginning January 2020, is 
comprised of  the following Local #488 
members: Cody Telford (Chairman), 
Tom Bailey, and Deb Hooper.  We 
have a very good mix of  experience 
and knowledge on this committee 
and our goal is to help with financial 
recommendations to the business 
manager, that best suit the needs of  
our membership and their families.

It was very encouraging that despite 
Covid-19, we were able to meet 
regularly in 2020, and we were 
able to hold five in person meetings 
throughout the year. The finances 
of  Local #488 are a very important 
issue and our committee members are 
dedicated to the fiscal responsibility 
of  this committee.  So far in 2021, 
we have held four in person meetings 
and our last meeting of  the year 
was on December 8, 2021. 

As a committee we have been able to 
sign off the financial audit from KPMG, 
for the General Fund for 2020. As a 
committee, we review the general ledger 
for all expenses made through Local 
#488 and we review each line item from 
the general fund to ensure its accuracy.  

Our general fund saw a slight decrease 
in 2020 mainly due to poor manhours 
in 2020 (due to Covid) and our 
investments did not perform very well. 

At the end of  2020 we reviewed and 
investigated our current investment 
portfolio and ultimately made the 
recommendation to switch investment 
companies. Based on the budget that we 
made and comparisons from previous 
years, 2021 is looking very good so far 
with steady increases in investment 
income and we have seen an increase in 
man hours compared to last year! We 
are currently forecasting a considerable 
increase in our general fund for 
2021 which is a very positive sign for 
Local #488 and its membership. 

After making the changes to the 
investment portfolio we have 
realised the following gains:

• Our General Fund has 
increased 6% from December 
2020 to September 2021

• Our Man Hours have increased 12% 
when comparing September 2020 
YTD vs September 2021 YTD

With the above improvements and a 
very diligent approach to reviewing 
our expenditures we have seen a 
sizeable increase in our general 
fund over the last 9 months.

Fraternally Yours,

Finance Committee
Cody Telford, Chair 
Tom Bailey 
Deb Hooper
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ENTERTAINMENT COMMITTEE REPORT

Hello Brothers and Sisters, 

I	hope	you	all	had	a	great	Christmas	 

and	you	and	your	family	are	well.

WEM Waterpark, has been booked for March 12, 2022, from 7:30pm to 10:30pm. 
We will provide more details closer to the dates on WEM entrance requirements. 
Tickets will go on sale early February. The Entertainment Committee will 
provide details in the new year, through social media and Local 488 website. 

The Annual Local 488 Picnic has been booked for June 4th, 2022. 

We also had to cancel Local 488 Long Service Awards, that was scheduled 
for September 18th, due to restrictions and recommendations being put 
back in place and increasing Covid cases in Alberta. We are working on 
getting award recipients from 2019 and 2020 their gifts and certificates, 
either through a pickup at the dispatch hall, mail out, or drop off courier 
service. The Entertainment Committee, has had several inquiries and we 
are just waiting for a few more gifts to come in. Deliveries were delayed due 
to Covid. The Entertainment Committee is working on securing a date for 
2022, for the Long Service Awards, however no date has been confirmed.

The Entertainment Committee is working with Fort Edmonton 
Park, to arrange an outdoor fall event for the members and 
their families. We will provide details in early 2022.  

The Entertainment Committee appreciates feedback from our members, please 
email all inquiries and concerns to entertainment.committee@local488.ca

Thank you

Local 488 Entertainment Committee
Sonia Heer 
Doug Bosse 
Mike Todd 
Jimbo Brown  
Jim Homeniuk  

Randy Southworth 
Maria Gigliotti 
Peter Neary  
Ken Nolan 
Kevin Rankin

Brother Ken Nolan would like to challenge all members 
to give blood to the CANADIAN BLOOD SERVICES. There 
is currently a shortage and it’s the right thing to do!

Brother Kenneth P Nolan 

To Local 488 Members,



by Adriana Cruces Adielle Design Ltd. Artist & Graphic Designer
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FRATERNAL & BUILDING SOCIETY

Greetings Sisters and Brothers, 

The	committee	has	met	two	times	since	the	last	report.

Mural	for	our	Local	488	office	in	Fort	McMurray

In 2020, the Fort McMurray Municipality had developed the Downtown 
Revitalization Incentives Program to help commercial property and business 
owners, as well as non-profit agencies, improve their premises, attract new 
customers and tenants, and make the choice to stay downtown. The committee 
applied for and received this grant. They collaborated with Adriana Cruces 
a graphic designer and artist based here in Edmonton and is the spouse of  a 
second generation 488 member. Her design studio, Adielle Design, has been 
operating in the Edmonton design community for over 21 years and has worked 
on a variety of  projects including print design, logos, illustration and murals. 

“Through collaboration with 
Local 488, I am humbled 
to have contributed to the 
beautification of  the Local 
488 building. Special thanks 
to everyone on the team who 
helped in making this project a 
success.” – Adriana Cruces

The committee has been working on various upkeep projects, to keep our 
properties in compliance. We have replaced a fire hydrant on our property 
and the repair and upkeep on our rental property to align for a rental 
tenant. The committee has been diligently working with the Fort McMurray 
planning division, on our Revitalization program on our Fort McMurray 
Union Hall. We have been approved to do up grades at a considerable 
cost saving to our property and we will start the upgrades in the spring.

Fraternally, 

The Fraternal and Building Committee
Chair- Brother Stu MacLeod 
Sister Deb Hooper 
Brother Jack Hubler 

Brother Ivan Penny 
Brother Ken Klassen 
 

Brother Dan Boisvert 
Brother Randy Southworth
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ELECTION COMMITTEE REPORT

Greetings Sisters and Brothers, 

At	the	January	22,	2022,	General	Membership	Meeting,	UA	

Local	488	Members	will	elect	a	new	Ballot/Election	Committee.

This committee plays a vital role in ensuring that the Election and Balloting 
processes and rules defined by the UA Constitution and Local 488 Working Rules 
& Bylaws are followed. The work of  this committee is very important and requires 
the ability and willingness to attend the Committee meetings and to conduct any 
votes and elections that the Local may require. This work includes nominations, 
ballot mailouts for elections and ratification votes, processing of  returned votes, and 
the reporting of  results to the membership. The work and processes of  the Election 
Committee are transparent and open to scrutiny by any member of  this Local, at any 
time. The physical work required is repetitive, requires the ability to lift and move boxes and bins, 
weighing up to 40 lbs., and the ability to follow direction and complete tasks in a timely manner.

The election is held, in house; members in attendance at the January 2022 
general membership meeting, will elect the committee members at that 
meeting. You must be present at the meeting to vote. If  you wish to run for the 
Committee, you must either attend the meeting, or send a letter to the Recording 
Secretary, as per Article 7 .02 of  the Local 488 Working Rules & Bylaws.

In accordance with Section 124 of  the UA Constitution, in order 
to be eligible to vote, you must be a member in good standing 
for a minimum of  one (1) year, prior to voting and your dues 
must be paid up to and including November 1st, 2021.

In order to be eligible to run for a position on this committee, you must 
be a Journeyman member in good standing for a minimum of  one (1) 
year, prior to the vote (a good standing date of  January 22, 2021 or prior)

It is YOUR Union – YOUR voice matters! VOTE!

Current Election Committee
Dean Crompton

Dennis Deans, Co-chair

Jeffrey Hasse

Cindy Pytel, (UA Local 488 Liaison)

Motion CHANGE
Whereas Article XXVIII of  the 
Local 488 By-Laws and Working 
Rules details the function of  
the Election Committee, and 
whereas it is widely known, 
but not stated, the committee 
members would not be eligible 
to be nominated for a position 
that an election is required for.

Therefore, let it be resolved, that 
another paragraph be added 
to the existing Article XXVIII, 
to read as per the following:

Any committee members 
wishing to have his, or her name, 
on a ballot for election, must 
first ‘recuse themselves from 
the committee’, to avoid any 
perceived conflict of  interest.

Respectfully submitted 

Thomas Bailey Card # 1052700
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POLITICAL ACTION COMMITTEE (PAC) REPORT 

Hello Brothers and Sisters, 
During these elections, meeting with both Amarjeet Sohi, and Randy 
Boissonnault, as well as many more of  the candidates, has been greatly 
beneficial to us. Working with the Building Trades of  Alberta, and the Greater 
Edmonton Alliance membership, has also opened many doors for us.

Our newly elected Mayor Amarjeet Sohi has held the positions of  both 
Federal Minister of  Natural Resources, and also Federal Minister of  
Infrastructure and Communities of  Canada. Having this experience and 
his connections in Ottawa, can be very beneficial for Edmonton’s future. 

On the federal level, Liberal Randy Boissonnault won his seat in 
Edmonton City Centre. He has now been named our new Federal 
Minister of  Tourism and Associate Minister of  Finance. 

Both of  these men have gained a lot of  power now and will be great 
connections moving forward. Some of  the major topics we will have to work 
on, is job losses and living wages. We need to show them that hiring our union 
contractors, helps everyone in the long run. More jobs and higher wages, 
means less debt, more taxable incomes, and more money in the economy.

The only concern at this time is that Prime Minister Trudeau made Jonathan 
Wilkinson, North Vancouver MP, Natural Resources Minister. Jonathan was 
the Environment and Climate Minister in the past, and as we all know Alberta 
and British Columbia haven’t had the greatest relationship when it comes 
to these topics. Hopefully this doesn’t become an issue moving foreword.

The following are some links shared by a fellow member, for us all to review 
regarding climate change and the future of  the Alberta oil sands industry.

www.parklandinstitute.ca/canada_energy_sector

www.parklandinstitute.ca/the_future_of_albertas_oil_sands_industry

In regard to our provincial government, one of  our major topics was the 
Referendum vote. The result of  that vote shows that 61.7% of  voters 
are in favour of  removing equalization payments. As of  now nothing 
will change, however this will be a major topic moving forward.

Take care and stay safe!!!

Fraternally Yours, 

PAC Committee
Scott Fulmer, Chair

Jack Hubler, Recording Secretary 

Darrick Gilbert

Pascal Contant

Andrew Connors
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RETIRED MEMBERS ASSOCIATION

Greetings Sisters and Brothers

RMA	Membership	is	automatically	granted	

to	any	person,	including	the	spouse	

of	such	person	receiving	a	pension	

from	the	Local	488	Pension	Plan.

As this report deadline was prior to our annual general 
meeting, we certainly hope that all that wished to take 
part, had the opportunity to do so. As the Covid numbers 
at the time of  this report were still high but declining, our 
social committee has been unable to plan ahead. All of  
us are anxious to resume our social functions, including 
our monthly luncheons and as soon as we are allowed, 
and can do so safely, we will re-establish our events.

The Local 488 website, has a dedicated link for the RMA, 
any news and events will be posted there. Once the Pipeline 
newsletters resume their normal frequencies, all events and 
registrations, will be posted there as well. Presently, we have been 
posting information on the website, as well as sending e-mails. 

If  you have not done so, and would like 
information, please register your e-mail by sending 
one to: retiredmembers@local488.ca 

Also, if  you wish to be removed from the e-mail list, do the 
same. If  you do not have an email, and wish to be informed, 
we do have a small list of  members in this category, simply 
drop off your contact information at the main building, 
include your name, address, and phone number.

We hope for better days ahead for 2022 and thank the entire 
membership of  Local 488 for their continued support.

2020 EXECUTIVE

PRESIDENT: Brian Filax

HONORARY PRESIDENT: Jack Hubler

VICE PRESIDENT: Jim Homeniuk 

SECRETARY: Barb McNeill 

TREASURER: Jim Danielson

DIRECTORS

GOLF CO-ORDINATOR: Mel Brennis

CRIB CO-ORDINATOR: Dave Campbell

VISITING CO-ORDINATOR: Leon Husereau

DINNER CLUB CO-ORDINATOR: Jess Ouelett

SUPPLY CO-ORDINATOR: Oskar Nerenberg

SOCIAL COMMITTEE CO-ORDINATOR: Andre Stor
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RETIRED MEMBERS ASSOCIATION RETIREMENTS

On	behalf	of	the	Officers	and	Members	of	UA	Local	488,	good	health	and	
success	for	the	future	to	those	Members	who	have	recently	retired.

NAME Years of 
Service

Clarence McDougall 15 years

Abdullah Alkan 14 years

Ken Fischer 27 years

Kevin Forbes 39 years

Grant Sproule 24 years

Patrick Torpy 19 years

Craig Krawec 7 years

Cecil Murphy 11 years

Trevor Hawe 18 years

Normand Boudreau 15 years

Earle Adams 19 years

Gregory Neill 22 years

NAME Years of 
Service

William Byrne 24 years

Clayton Boucher 12 years

Eddy Audet 16 years

Franklin Daneluk 39 years

Ronald Belter 38 years

Ken Wong 19 years

George Labrecque 40 years

Kenneth Colter 5 years

Donald Hardy 41 years

David Wiscombe 41 years

Timothy Mossip 8 years

William Gary 12 years

NAME Years of 
Service

Roger Pallard 22 years

James Moss 7 years

Neil Glinz 43 years

Frank Maruca 21 years

Bruce Carson 7 years

Douglas Zinck 37 years

Alan Stewart 12 years

Eugene Lesuik 24 years

Gary Delorme 32 years

Cevat Gur 15 years

Larry Hanson 31 years
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MEMBER MILESTONES

NAME Years
Brisson, Daniel 55

Correia, Jose M. 55

Croskery, Garry 55

Cumming, Noland 55

Dehnke, Marvin 55

Descheneau, John J. 55

Fennell, Gordon 55

Friedel, John 55

Gattens, John 55

Gauthier, Jean M. 55

Gervais, Reginald E. 55

Gow, James M. 55

Gruger, Albert 55

Helgason, Larry 55

Hoff, Don R. 55

Hrynyk, Alex 55

Jackson, Gordon 55

Jones, Gordon A. 55

Krabbes, Dieter 55

Kuetbach, Malcolm G. 55

Lea, James 55

Leonard, Leslie J. 55

Lewrenz, Olaf 55

Mabbutt, Albert 55

Makrocki, Ignaces 55

May, Dale J. 55

McFarland, John W. 55

McLellan, Donald 55

McMechan, James A. 55

Nightingale, Paul S. 55

Ouellet, Charles 55

Perigny, Reginald A. 55

NAME Years
Petersen, Arne 55

Phibbs, Terry H. 55

Roberts, Royden K. 55

Rockwell, Robert G. 55

Scott, Terry 55

Skjonsberg, Rodger O. 55

Slobodan, Eddie M. 55

Smallwood, Andrew 55

Sterling, Gerald 55

Stewart, William R. 55

Unrau, Diedrich 55

Vaughan, Albert 55

Wade, Dennis 55

Wagenseil, German 55

Wood, Herbert 55

50 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Anderson, Norm 50

Angelstad, Eric 50

Antos, David T. 50

Becker, Gerald 50

Blakely, Robert R. 50

Bova, Bernard M. 50

Boyd, Danny N. 50

Buzak, Sam G. 50

Campbell, David J. 50

Carr, Robert J. 50

Dansereau, Bernard G. 50

Domet, Cleve F. 50

Dowler, Noel J. 50

Dunne, Joseph P. 50

Dupas, Wayne 50

NAME Years

70 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Scherbarth, Arthur 70

65 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Kennedy, Floyd R. 65

Kraft, Kenneth W. 65

Shaughnessy, William J. 65

Trudeau, Joseph M. 65

Waddell, Glen 65

60 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Burton, James A. 60

Ekkelenkamp, William 60

Heron, Andrew I. 60

Holko, Joseph 60

Maduik, Jim 60

Sharp, James 60

Stelter, Garfield C. 60

Tomm, Reinhold 60

55 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Arnold, Stewart 55

Augustin, Karl M. 55

Bachur, Frank L. 55

Baron, Raymond 55

Bassingthwaighte, 
Weston

55

Bolinski, Mike 55

Boucher, Guy E. 55

Brayer, Allan S. 55

On	behalf	of	the	Officers	and	Members	of	UA	Local	488,	
congratulations	on	your	long	service	award.

NAME Years
Fitton, George A. 50

Hart, Garry R. 50

Hopner, Bruce D. 50

Hubler, Thomas D. 50

Kannler, Walter 50

Larsen, Jorn B. 50

Magnan, Guy L. 50

Morin, Bruce W. 50

Muiselaar, Peter 50

Myszczyszyn, Dale F. 50

Nauss, Robert 50

Pinzauti, Giuseppe 50

Plewes, Jack D. 50

Pollock, William M. 50

Rajkovic, Marko 50

Raymond, Leslie 50

Ronneseth, Kenneth 50

Roulston, Robert J. 50

Schamedatus, Ralf 50

Thomas, Ronald 50

Thompson, Robert 50

Whaling, Robert D. 50

White, Robert W. 50

Wichmann, Dieter 50

45 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Basaraba, Randolf  N. 45

Berger, Roger G. 45

Boudreau, Terry 45

Bouterse, Rudolf  W. 45

Brittain, Arnold G. 45

Buchan, Thomas C. 45
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NAME Years
Lawson, Paul 45

Leedholm, Andrew F. 45

Lloyd, Wayne 45

Lyons, Peter G. 45

Marchese, Arthur F. 45

Markwart, Charles J. 45

Martire, Matteo 45

McDonald, Brent A. 45

McDonald, Dale R. 45

Moulton, Larry E. 45

Mullan, Cyril D. 45

Mullan, John M. 45

Murray, Kenneth 45

Murray, Michael John 45

Olson, David L. 45

Olson, Greg W. 45

Olson, Richard A. 45

Ord, Donald J. 45

Orlando, Lidio D. 45

Orlesky, Kenneth D. 45

Pawluk, Randolph J. 45

Percy, Winston G. 45

Petruch, Florian W. 45

Pewarchuk, Allan E. 45

Proudfoot, Barrie J. 45

Rivet, Laurent J. 45

Savoie, Fernand 45

Schaffer, David L. 45

Smith, James H. 45

Southworth, 
Richard A.

45

Stewart, Allan 45

Stonehouse, 
Terrence S.

45

Tatarin, Carl M. 45

NAME Years
Taylor, Michael K. 45

Thompson, James W. 45

Verbeek, Melvin A. 45

Waeldele, Karl 45

Walker, Brian 45

40 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Acosta, Eduardo R. 40

Adams, Stephen R. 40

Bennett, Waide D. 40

Berrecloth, Dennis A. 40

Besignano, Richard 40

Bourne, Graham P. 40

Bowie, George 40

Braun, Gordon 40

Burry, James J. 40

Chia, Kiat F. 40

Chuyko, John H. 40

Crouch, Leslie 40

Davidson, Gregory 40

Deshaies, Robert A. 40

Dimond, Kenneth G. 40

Doty, Warren 40

Eisbrenner, Vernon K. 40

Enright, Kelvin R. 40

Fischer, Aaron 40

Florencio, Antonio F. 40

Fonseca, Jorge M. 40

Fusco, Desi 40

Getz, Doug 40

Glasier, David R. 40

Gougeon, Curt L. 40

Grabher, Kevin K. 40

Grant, Kenneth R. 40

NAME Years
Butler, Robert 45

Carson, David A. 45

Ceylan, Sami S. 45

Crandell, Cameron 45

Crawford, Fred A. 45

Daigle, Robert L. 45

Davidson, Mitchell P. 45

Dewolfe, Barry 45

Doiron, Roland 45

Drummond, Blair C. 45

Duval, Gaetan 45

Falkner, Thane A. 45

Feddema, Randall J. 45

Ferron, Clarence 45

Fowler, Douglas C. 45

Glenfield, Richard E. 45

Green, Leonard W. 45

Guydash, Clarence W. 45

Hage, Cameron 45

Halloran, Joseph A. 45

Hamilton, Robert 45

Harrison, Earle 45

Hart (Jr.), John 45

Heary, David 45

Henderson, Gary N. 45

Ho, Weng K. 45

Humeny, Gerald W. 45

Huston, Glenn W. 45

Jamieson, Robert L. 45

Janke, Wilfred D. 45

Johnston, Darcey L. 45

Kibblewhite, 
Vernon R.

45

Lanteigne, Jacques 45

Law, David W. 45

NAME Years
Griffiths, Stephen 40

Grof, Andrew R. 40

Gullekson, Dale D. 40

Harmon, Larry 40

Herbert, Andrew C. 40

Hiltz, Larry R. 40

Hintz, Wayne G. 40

Holding, Andrew 40

Houle, Gerard W. 40

Hutchison, Barry A. 40

Iszwora, Anthony 40

Jursza, Stanley 40

Kennedy, David S. 40

LeBlanc, Howard A. 40

Leong, Vui F. 40

Lewis, Wade S. 40

Loh, Joachim 40

MacAulay, Gordon M. 40

Macklem, James B. 40

MacLeod, Stuart A. 40

McAnulty, Nicholas P. 40

McMillan, Neil 40

Miller, Edward W. 40

Mitrovic, Anton 40

Neary, Peter A. 40

O’Dell, Walter 40

Oliver, Gary E. 40

Paziuk, Paul L. 40

Phillips, Charles D. 40

Pickering, Keith P. 40

Ploof, Calvin D. 40

Ralf, Emil W. 40

Rankin, Robert L. 40

Rehman, Kenneth 40

MEMBER MILESTONES
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MEMBER MILESTONES

NAME Years
McNeill, Robert W. 35

Sawler, Wayne 35

Shanks, Timothy R. 35

Snook, Daniel 35

Turley, Oliver P. 35

Uusitalo, Vesa 35

Warriner, Roy 35

30 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Adkins, Shaun W. 30

Antos, Glenn 30

Arcilla, Danilo T. 30

Atkins, Lisa K. 30

Austinson, Larry 30

Babcook, Darren C. 30

Banner, Stanley G. 30

Barbosa, Ilidio B. 30

Barry, Gregory D. 30

Beaudoin, Allen 30

Belland, Leo G. 30

Berreth, Theodore N. 30

Blake, Stanley D. 30

Boudreau, Alfred J. 30

Bovee, Lawrence J. 30

Breau, Louis 30

Breitkreuz, Roland W. 30

Calderbank, Philip A. 30

Cameron, Dennis 30

Campbell, 
Christopher J.

30

Carlson, Rodney D. 30

Carson, Craig 30

Carson, Dean 30

Caul, Martin 30

Chalmers, Scott N. 30

NAME Years
Charlesworth, Dale A. 30

Chepil, Colin 30

Chew, Kian H. 30

Chew, Shui K. 30

Chromik, Matt D. 30

Cleveland, Craig 30

Cossey, Steve 30

Cowman, John S. 30

Creighton, James 30

Crowell, Trevor 30

Curtis, Brian E. 30

Dacruz, Paulo P. 30

Davis, Arthur L. 30

Day, Paul J. 30

Deans, Dennis 30

Deford, Robert 30

Dera, Alex 30

Despins, Brian 30

Deveau, Henry 30

Dewar, Barry D. 30

Dickmeis, Konrad W. 30

Edenloff, Ivan D. 30

Evjen, Richard I. 30

Filan, Michael J. 30

Fisk, Radford D. 30

Foley, Velmer J. 30

Fong, Roger P. 30

Foo, Fook M. 30

Fortin, Luc 30

Gaboury, James R. 30

Gibbard, Harry B. 30

Gillies, Douglas 30

Gilowski, Gary W. 30

Ginther, Dean C. 30

Goebel, Cameron L. 30

NAME Years
Ricard, Robert P. 40

Roberts, Rene V. 40

Robinson, Raymond E. 40

Rockwell, Terence R. 40

Ropcean, Kenneth B. 40

Ruggles, Richard J. 40

Sandberg, Donald F. 40

Schuster, Dean J. 40

Sculley, Michael 40

Sherman, John W. 40

Sikstrom, Martin L. 40

Smith, James A. 40

Smythe, Earl A. 40

Taylor, William D. 40

Thompson, Brian E. 40

Tomashiro, 
Kenneth M.

40

Twa, Kelly R. 40

Wells, Robert C. 40

White, David R. 40

Wiscombe, David G. 40

Wollenberg, Peter E. 40

35 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Bach, Douglas E. 35

Boehm, Dieter H. 35

Bolcic, Marin 35

Davis, Darryl 35

Ellis, Weston L. 35

Halldorson, Scott G. 35

Herzog, Kurt 35

Hutchinson, A. Dan D. 35

Kinghorn, Garnet W. 35

Lalonde, Luc J. 35

Leong, John W. 35

NAME Years
Guan, Peixian 30

Hamilton, W. Lee 30

Hansen, Warren L. 30

Hanson, Larry 30

Hennessy, Colin P. 30

Henry, Garth R. 30

Hoppus, Mark R. 30

Hourie, Barry L. 30

Huong, Hubert Y. 30

Jamieson, John R. 30

Jegodtka, Brian T. 30

Johnson, James F. 30

Kanash, Jean G. 30

Kelly, Sean E. 30

Kerber, Robert 30

Kirkland, David 30

Kloster, Timothy 30

Knudson, Kenneth A. 30

Kohlman, Jamie W. 30

Kooner, Kalbinder 30

Kuzyk, Vernon R. 30

Lamble, Roger A. 30

Lameman, Alex M. 30

Lang, Kevin L. 30

Larue, Richard A. 30

Latimer, Charles W. 30

Letawsky, Robert L. 30

Letcher, Daniel W. 30

Lim, Jit Piaw 30

Long, Robert M. 30

Loubier, Daniel 30

Luskey, Jerry W. 30

MacDonald, Danny 30

MacDonald, John L. 30

MacNeil, Brent J. 30
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NAME Years
Petite, John 30

Petrie, Lawrence 30

Petruniak, Fredrick 
(Tony) A.

30

Phillips, Ronald G. 30

Protsak, Ronald M. 30

Rand, Brydon 30

Reed, Brian C. 30

Rehacek, Libor 30

Rijavec, David E. 30

Riva-Cambrin, 
Gerald W.

30

Robertson, Bill 30

Robertson, Gordon 30

Rondeau, Real J. 30

Rossal, Willie 30

Rowswell, Donald L. 30

Semeins, Robert J. 30

Severn, W. Myles 30

Skori, Guy N. 30

Smith, Joseph J. 30

Solano, Hugo 30

Southworth, 
Douglas R.

30

Stacey, Albert J. 30

Starcheski, Anthony J. 30

Strowger, Andrew 30

Sulek, Edward A. 30

Switzer, Stuart K. 30

Theroux, Gaetan 30

Thompson, Brent S. 30

Thyer, William L. 30

Umbach, David 30

Wade, Robert S. 30

Watt, Troy D. 30

NAME Years
Weir, Derrel H. 30

White, Thomas J. 30

Woodbeck, Craig A. 30

Wright, Kenneth R. 30

York, Wayne 30

Zsoldos, John P. 30

Zwing, Randy 30

25 YEARS OF SERVICE
Congratulations on your 

Milestone Award!
Allarie, Denis J. 25

Armbruster, Derek S. 25

Berief, Fred 25

Bradburn, Derrick B. 25

Brown, Ernest C. 25

Burke, Joseph A. 25

Burnett, Dale R. 25

Buzak, Trevor M. 25

Campbell, Archie J. 25

Carr, Jens D. 25

Covin, Joel K. 25

Dolter, Michael L. 25

Dunn, Gordon F. 25

Ewanchuk, Kevin D. 25

Farrell, Johnna 25

Fraser, James 25

Gerlinsky, Andrew 25

Gilliland, Fred C. 25

Glessing, Gregory F. 25

Goodyear, Keith 25

Gramlich, Nolan 25

Guillen, Aristides 25

Gullion, Blaine S. 25

Henry, Gregory G. 25

NAME Years
Madu, Lyle R. 30

Maduik, Jeff J. 30

Mah, Jim 30

Mailloux, Michael 30

Mask, Dave 30

McCarthy, Tim 30

McElderry, Kelvin 30

McFadyen, Wayne G. 30

McGarry, Brian T. 30

McKechnie, Dale 30

McLeay, Colin R. 30

McMahon, Kevin 30

McNabb, John G. 30

McNalty, Bernard E. 30

McNeill, James A. 30

McNeill, Wayne J. 30

Moore, Robert K. 30

Morden, David J. 30

Mulrooney, Todd W. 30

Muzyka, Chris J. 30

Neary, John 30

Nerenberg, Gerhard O. 30

O’Grady, Patrick J. 30

Osland, Maurice G. 30

O’Sullivan, Michael 30

Palcza, John D. 30

Paquet, James C. 30

Paradis, Wayne D. 30

Patrie, Bradley 30

Pederson, Donald R. 30

Pederson, Rodney G. 30

Perusini, Joseph B. 30

Petersen, Wayne L. 30

Peterson, Dwayne A. 30

Peterson, James 30

NAME Years
Houlihan, Michael F. 25

Hryhirchuk, Ian C. 25

Jones, Darby 25

Kasha, Kevin 25

Kennedy, Leo D. 25

Klashinsky, Luke D. 25

Lauer, Stacey E. 25

Litvak, Robert 25

Miltimore, Douglas 25

Netzer, Hugh R. 25

Pachkowski, Paul W. 25

Podolsky, Kenneth W. 25

Potter, Rosco M. 25

Pruden, Terrence E. 25

Seib, Brian E. 25

Shaw, James L. 25

Twa, Ronald T. 25

Wildeman, Hank C. 25

Wilson, Craig A. 25

Zielke, Laverne B. 25

Milestone 
achieved;		 

it	is	because	 
of your  

continued	 
dedication	 
to	the	UA.	

THANK YOU!

MEMBER MILESTONES



SUBMISSIONS
Please submit contributions electronically. Contributions are 
invited from officers and members of  UA Local Union 488.

PLEASE NOTE
Articles, statements or other materials published are not to be 
construed as the opinion or policy of  the Union or this paper.

OFFICERS

PRESIDENT
Chris Waples

VICE PRESIDENT
Ivan Penny

BUSINESS MANAGER / 
FINANCIAL SECRETARY
Rod McKay

TREASURER
Darrick Gilbert

RECORDING 
SECRETARY
Brian Filax

INSIDE GUARD
Oskar Nerenberg

BUSINESS AGENTS
Rodney Carlson,  
Pascal Contant,  
Neil Ferguson,  
Terry Fraser,  
Stu MacLeod,  
Kevin Morin

w w w . l o c a l 4 8 8 . c aView available   JOB CALLS      on-line!

EXAMINING BOARD
Rob Elliot, 
Steev Nykiforuk, 
Christina Sadoway, 
Robert Stevens, 
Stan Sedak

ALBERTA & NWT BUILDING 
CONSTRUCTION TRADES COUNCIL
Rob Rankin, Carl Wilson (Flip),  
Shelley Klassen, Jack Hubler, Cody Telford, 
Glen Sargent, Jim Homeniuk

ALBERTA REFRIGERATION HEALTH/
WELFARE & PENSION TRUSTEES
Rod McKay, Bryan Rooney

BENEVOLENT FUND COMMITTEE
Shelley Klassen, Christina Sadoway,
Sonia Heer, Richard Boisvert,
Amanda LaRose, Jim (Jimbo) Brown

EDMONTON PIPE TRADES FRATERNAL 
AND BUILDING SOCIETY
Randy Southworth, Stu MacLeod,  
Ivan Penny, Jack Hubler, Ken Klassen, 
Dan Boisvert, Chris Waples, Deb Hooper, 
Christina Sadoway

EDUCATION TRUST FUND TRUSTEES
Barry Pruden, Rodney Carlson

ELECTION COMMITTEE
Dean Crompton, Dennis Deans, Jeffrey Haase

ENTERTAINMENT COMMITTEE
Sonia Heer, Mike Todd, Randy Southworth, 
Jimbo Brown, Maria Gigliotti, Doug Bosse, 
Kenneth Nolan, Kevin Rankin, Jim Homeniuk, 
Peter Neary

EXECUTIVE BOARD
Jimbo Brown, Jason Matychuk,  
Kenneth Nolan, Rob Rankin, Ivan Penny

FINANCE COMMITTEE
Tom Bailey, Deborah Hooper, Cody Telford

HEALTH & SAFETY COMMITTEE
Dan Watson, Andy Gruber, John Day,  
Rodney Guimaraes, Garey Hanlon

HEALTH, WELFARE & PENSION TRUSTEES
Stuart MacLeod, Barry Pruden, Robert Taylor

JOINT CONFERENCE BOARD
Boyd Currie, Carl (Flip) Wilson, Doug Bosse, 
Frank Barton, Roger Wolsey, Ken Nolan

POLITICAL ACTION & EDUCATION COMMITTEE
Pascal Contant, Jack Hubler, Scott Fulmer, 
Darrick Gilbert, Andrew Connors

RETIRED MEMBERS ASSOCIATION
Brian Filax, Jack Hubler, Jim Homeniuk, Barb 
McNeill, Jim Danielson, Mel Brenneis, Dave 
Campbell, Leon Husereau, Jess Ouellet, Oskar 
Nerenberg, Andre Stor

SUPPLEMENTARY BENEFIT TRUST FUND
Robert Taylor, Ken Klassen, Pascal Contant,  
Dan Boisvert, Maria Gigliotti

WELDERS ADVISORY COMMITTEE
To be determined

EDMONTON OFFICE
T 780-452-7080 (press 5)  •  F 780-452-1291
16214 - 118 Avenue, 
Edmonton, AB, T5V 1M6

FORT MCMURRAY OFFICE
T 780-791-6488  •  F 780-790-9393
9703A Franklin Avenue, 
Fort McMurray, AB, T9H 2K1

CALGARY OFFICE
T 403-253-3516 •  F 403-253-3534
165, 6223 - 2 Street SE, 
Calgary, AB, T2H 1J5

HEALTH & WELFARE OFFICE
T 780-452-1331 •  F 780-487-4063

EPT - EDUCATION OFFICE
T 780-488-1266 •  F 780-482-9520
16120 - 118 Avenue, 
Edmonton, AB, T5V 1C6

WELDING SHOP
T 780-451-6880 •  F 780-454-6040
16107 - 121A Avenue, 
Edmonton, AB, T5V 1H1

CONNECTIONS COMMITTEES
For easier connection, call 
each department directly!
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ALBAY, Yilmaz September 3, 2021
ALVES, Joao September 11, 2021

ARCAND, Maurice July 28, 2021
BELLEY, Rock August 21, 2021
BERRY, Collin August 20, 2021
BOWEN, Neil October 23, 2021

BRESTRICH, Gerald October 19, 2021
CALDER, Noel October 22, 2021

COTTEE, Roger October 10, 2021
CREASER, Ronald September 27, 2021

DUBITSKI, Anthony October 24, 2021
GAVIGAN, Leo September 14, 2021

GEIB, Henry October 10, 2021
HART, Garry October 29, 2021

HOM, Gerardus September 28, 2021
JOHNSON, Edward October 7, 2021

LANOUETTE, James July 23, 2021 .
LINEMAN, Melvin September 25, 2021

MCLAREN, Gregory September 12, 2021
MELANSON, Terry October 4, 2021
OUELLET, Robert July 25, 2021

PARK, Angus August 21, 2021
PARKS, Neil August 21, 2021

ROBINSON, Dan August 30, 2021
SERTIC, Stefan August 19, 2021

STEARNS, Archer September 12, 2021
SWITZER, Stuart November 12, 2021

TUEBER, Joachim August 15, 2021
WIEBE, Freddy September 25, 2021
WILSON, Sean September 22, 2021

WISCHLINSKI, Fred September 27, 2021
VAGUE, Victor September 28, 2021

ZHANG, Shi Ge August 13, 2021

Lest We Forget
To view all obituaries please visit our website   www.local488.ca/about/lest-we-forget/

From the Staff and Members of the Local, our deepest 
Sympathies to the families and friends of our Brothers 

& Sisters who have recently passed away.

Solid
arity Since 1904Their  
commitment  

and support of  
Local Union 488  

will not be  
forgotten.
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PLUMBERS • STEAMFITTERS • PIPELINE 
SPRINKLERFITTERS • INSTRUMENTATION 
HVAC-R • PRESSURE & ALLOY WELDERS

Your dedication, hard work and professionalism is needed!

We NEED
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